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This year has been one marked by a lot of 
activity aimed at building our capabilities 
and setting the foundations for a stronger, 
bolder future for Fitness Australia. At the same 
time, we have continued to achieve progress 
on many significant strategic initiatives that 
directly benefit our members, the fitness 
industry and the wider community.

Chairman and 
CEO Report

Fitness Australia represents the fitness industry 
in advancing its contribution to a fitter, 
healthier Australia. Our role is to help shape an 
environment that encourages and supports the 
fitness industry to grow and prosper. Through 
this effort we will help to encourage more 
people to engage  in regular exercise, using the 
diverse range of services and support that is 
offered by the fitness industry.

We will achieve this by:

  Engaging, supporting and informing 
the industry

  Broadening the influence and reach 
of the industry

  Championing quality and innovation 
in the sector

  Enhancing the industry’s capacity to deliver 
quality services through standard setting, 
education, learning and development

  Advocating for government and regulatory 
reforms that support the fitness industry

  Creating connections and building 
relationships that advance the fitness industry

  Knowledge leadership through research.

The Fitness Australia brand represents quality 
and professionalism. We speak on behalf of our 
Members with authority, integrity and credibility 
about health and fitness services.

The following summary encapsulates the vision, 
objectives and strategic direction of Fitness 
Australia for the next few years as approved by 
the Board of Directors.
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In 2015 to help us deliver on our vision for 
Fitness Australia, we invested heavily in building 
our internal capabilities, enhancing quality 
systems, and progressing the development of 
our engagement strategy and our online and 
digital communication platforms. 

Our new website and customer relationship 
management system is both fresh and 
innovative whilst also being highly adaptable 
to meet the varied and changing needs of 
our diverse industry stakeholders. The main 
feature of this innovation is the new Australian 
Register of Exercise Professionals, where skills 
and knowledge are verified and listed on each 
individual’s profile page. Registered Exercise 
Professionals can now be contacted directly 
by potential clients, employers or referring 
health professionals and professional profiles 
can be updated on completion of continuing 
education. We believe that this will be a 
unique and important resource for exercise 
professionals into the future.

To inform this process, Fitness Australia 
has undertaken a significant review and 
enhancement of the professional registration 
and continuing education systems. These 
enhancements form part of our commitment 
to continuous quality improvement of these 
important systems that are designed to provide 
public confidence, benefit the industry and 
enhance its capacity to deliver quality services 
and ultimately, to protect and enhance the 
industry’s reputation and credibility.

Throughout the year, we also continued to 
deliver a number of innovative initiatives to 
broaden the audience of people who take an 
interest in what the fitness industry and Fitness 
Australia are doing, both in Australia and 
internationally.

Fitness Australia continued to help develop 
and Co-Chair the National Physical Activity 
Alliance which is a group of leading health 
and exercise organisations that are committed 
to reducing Australia’s alarming rates of 
preventable chronic diseases.

We officially launched our partnership with 
Victoria University’s Institute of Sport, Exercise 
and Active Living (ISEAL) which enables us to 
progress with the development of an evidence 
platform for fitness industry services that 
substantiate its role in improving the health 
and quality of life of participants.

Our Quality Awards program expanded again 
in 2014 with 76 businesses being awarded a 
Quality Award, 52 of those at the Gold Quality 
level which is a great result.

As part of our commitment to continuous 
improvement, 2015 will see the transition from 
the Quality Awards to the first national Quality 
Accreditation Program for fitness businesses, set 
for launch in March 2016. This will spearhead 
our future efforts in promoting and supporting 
a quality improvement culture for the Australian 
fitness industry. It is expected that the new 
quality mark will gain increased profile and 
recognition across aligned professional and 
industry networks, government and the public. 

We officially launched our lobbying campaign, 
#FITnotFBT, to influence reforms to the existing 
Fringe Benefits Tax legislation in relation to 
fitness services and made a submission to the 
Tax White Paper process that is being addressed 
by the Australian Government later this year. 

We also had a revised Constitution approved 
at the Annual General Meeting, following a 
significant review and modernisation process.

In relation to risk management, we officially 
launched the findings of the Australian Fitness 
Industry Risk Management (AFIRM) Project, 
which provides important insights on the top 
risk and safety concerns in the Australian fitness 
industry. This research will assist us to develop 
services and resources to support the industry 
to put client safety first.

At the same time, we developed and pre-
launched an innovative mobile based app called 
ExerciseSafe that helps outdoor fitness service 
providers to risk-assess their environment and 
ensures that they remain compliant with local 
government regulations.

 To support business, we launched the Business 
Principles and Guidance for fitness businesses 
which is part of our commitment to supporting 
the fitness industry to prosper and grow. 
The Principles and Guidance are designed to 
promote and facilitate the activities that fitness 
businesses undertake regularly to achieve good 
business outcomes. The accompanying suite 
of resources, links and guidelines will assist 
fitness businesses that are seeking to apply 
the Principles in practice. These resources will 
be developed further over time to meet the 
needs of diverse and rapidly changing business 
environment. 

Fitness Australia is committed to an inclusive 
fitness environment for all Australians. 
Therefore, this year, we were very proud to 
develop and officially launch our Reconciliation 
Action Plan (RAP).

Most Australians enjoy one of the highest 
life expectancies of any country in the world. 
This is not the case for Aboriginal and Torres 
Strait Islander peoples, who experience social, 
educational and health inequalities.

As the industry’s peak group, we believe 
that we have a significant role in helping 
reduce health and fitness inequalities among 
Australians. That’s why we have developed  
an industry specific Action Plan.

The RAP is dedicated to enhancing 
opportunities for Aboriginal and Torres 
Strait Islander peoples to become exercise 
professionals. In addition the RAP is about 
facilitating appropriate guidance to fitness 
services on the provision of culturally aware 
and safe environments.

To help build our future, Fitness Australia 
welcomed two new senior executive roles into 
the team in October 2014, with a strategic 
focus on marketing and communications, 
business development and operational 
effectiveness.

All of these positive changes made in 2014-
15 have required a great deal of initiative 
and investment in our people, technology, 
communication and our brand. As a result, 
our financial investment this year has been 
significant and we have had to use our reserves 
to fund a range of projects and services.

Our aim in 2015-16 is to stabilise our core 
customer base and revenue, diversify into new 
income streams, reduce and control expenditure 
and start to re-build reserves for the future.
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Industry engagement

  Significant investment in technology 
innovation to create and launch an enhanced 
online presence through an integrated 
website and customer management system.

   Increased social media presence and 
interaction.

  Undertook an extensive member research 
project.

   Introduced the ActiveAus Awards program, 
incorporating the Awards of Honour and 
introducing the #ActiveAchievers and 
Student Awards.

Quality improvement culture

  Further developed of the Quality Accreditation 
Programs for business.

  Continued progress on the revision and 
updating of the Industry Codes of Practice and 
the launch of key principles of best practice.

  Officially released the findings of the Bond 
University Australian Fitness Industry Risk 
Management (AFIRM) research project.

Excellence in service delivery & industry 
capacity building

  Officially launched the partnership with Victoria 
University’s Institute of Sport, exercise and 
Active Living (ISEAL) to promote knowledge 
leadership.

  Developed and circulated a range of industry 
standards and guidelines.

  Continued the significant enhancement of 
the professional registration and continuing 
education systems.

  Significant contribution to the endorsement 
of the revised VET National Training Package 
through consultation with industry and Service 
Skills Australia.

Gregory Will

Chairman 
Fitness Australia

Lauretta Stace

Chief Executive Officer 
Fitness Australia

Advocacy and policy reform

  Continued government lobbying in relation 
to an extension of the Fringe Benefits Tax 
legislation for fitness benefits.

  Relationship building and partnerships with 
Private Health Insurance providers.

  Continued lobbying of state and local 
governments in relation to the use of public 
space for exercise programs and groups run 
by commercial fitness businesses.

   Industrial relations advocacy with regard to 
the Fitness Industry Award.

  Finalised negotiations with the Australasian 
Performing Right Association (APRA) in 
relation to the licence scheme for the use of 
background music in fitness centres.

  Launched our Reconciliation Action Plan (RAP).

  Continued development and leadership of the 
National Physical Activity Alliance (NPAA).

Acknowledgements

We would like to thank our members for their 
support and commitment to Fitness Australia 
as well as our partners and volunteers for their 
hard work, support and guidance throughout 
the year. 

We would also like to pay tribute to the 
talented and hard-working team at Fitness 
Australia. They continue to demonstrate a deep 
commitment to the vision and values of Fitness 
Australia, and to serving the expectations and 
needs of our stakeholders and the broader 
fitness industry.

We know that by working together as a 
united industry, we can be more powerful and 
influential when and where it matters, and we 
can continue to demonstrate the enormous 
value that the fitness industry brings to society. 

Later this year, Fitness Australia will develop 
a new five year strategic plan in consultation 
with key stakeholders in order to build on the 
established foundations, set new goals, create 
new services and gain consensus on the key 
strategies that will lead and support the fitness 
industry of the future.

We look forward to sharing this journey 
with you.

Strategic Highlights 2014-15
Following are some of the achievements and 
highlights from the past year in the key areas 
of strategic priority:

Just one example of 
innovation is the new 
Australian Register of 
Exercise Professionals, 
where skills and 
knowledge are verified 
and listed on each 
individual’s profile page
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Total Monthly Visits

CEC Diary Uploads

836 829

246,731238,300204,498130,453137,003136,851

Development of the new fitness.org.au
In April 2015, the new fitness.org.au was launched

965183 217 295

155 161 96132 152 156

JUN-15MAY-15APR-15MAR-15FEB-15JAN-15

JUN-15MAY-15APR-15MAR-15FEB-15JAN-15

DEC-14NOV-14OCT-14SEP-14AUG-14JUL-14

Key features include:

  a refreshed look and feel in line with modern 
website practices

  an Enhanced Registration & Continuing 
Educating System

  CEC Diary upload capabilities

  new Directories – Australia’s National 
Register of Exercise Professionals, Registered 
Fitness Businesses and Health & Exercise 
Organisations 

  real time professional and business 
profile pages

  custom dashboards for members 
and registrants

  responsive and mobile friendly functionality 

  a business hub for fitness businesses of 
any size, providing leading industry tools, 
resources and information

  a professional hub for exercise professionals, 
providing guidelines and resources, job 
board, and access to continuing education 
information

  all the latest industry developments and 
news in one place

  a robust and active Help-Centre.

The website infrastructure comprises of a 
custom integrated CMS (Content Management 
System) and AMS (Account Management 
System). Previously sitting in isolation from 
each other, these two management systems 
now provide a streamlined approach to our 
communications management. 

The combined systems allows our Industry 
Services Team, Industry Development Team, 
Business Development Team and other staff 
members to access our member and registrant 
database, record any communications, and 
manage accounts and billing. It also allows 
us to manage the website content from the 
same platform. 
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In December 2014 an internal workshop was 
conducted to:

1.  Set clear goals / objectives around social 
media for the calendar year

2.  Determine and specify the purpose of each 
social channel 

3.  Create a social content calendar based  
on FA projects and initiatives in 2015

4.  Discuss and review the FA social media 
organisational structure

5. Review the revised Social Media Policies.

With clarification on the above five points, 
social media has flourished. We have re-focused 
on promoting internal and external industry 
news, events, programs and campaigns, which 
in turn has significantly increased the level of 
engagement. An increased social profile also 
provides increased brand awareness. 

The focus of the social channels in 2015-2016 
will be to continue to engage with existing 
followers, develop new followers, and turn 
visitors into advocates. 

Social Media
Fitness Australia currently has six social media channels – 
Facebook, Twitter, LinkedIn, Instagram, YouTube and Google+ 
– with multiple accounts on some channels.

Member Research
In early 2015, Fitness Australia commissioned an extensive research 
project which sought to enhance our understanding of exercise 
professionals and fitness businesses as well as the current and future 
needs of our industry. The findings will shape our approach to service 
delivery in the future. 

With the support of the SKINS online store, 
Fitness Australia engaged Melbourne based firm 
Empirica Research to conduct this important 
research. Feedback was received from over 
2,500 individual exercise professionals and 
business owners, through a combination 
of online surveys and phone interviews. 
These results were complemented by in-
depth interviews with a further 10 industry 
stakeholders. 

Respondents were asked to provide feedback 
across a range of topics including the value 
of professional and business registration, 
CEC delivery, access to services, relevance of 
communications, and opportunities and threats 
for the fitness industry. The research highlighted 
the increasing diversity of fitness service 
offerings as well as the increasing range of both 
employment and owner-operator models now 
present in our industry. Key industry concerns 
raised in the research include concerns around 
a perceived over-supply of trainers and a lack of 
public recognition for the industry. 

Fitness Australia sincerely thanks those industry 
stakeholders who took the time to complete 
this important industry research. This will assist 
us in ensuring those current and future industry 
services keep evolving as our industry continues 
to diversify over the coming decade. 
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ActiveAus Awards
With the Quality Awards transitioning to a  
Quality Accreditation Program it was timely to review 
and revisit the Fitness Australia Awards Program.

The objectives of the program were 
determined to:

  align our industry as an ‘active, healthy 
lifestyle, community brand’

  recognise success stories. Showcasing the 
great work that the fitness industry is doing 
helping Australians achieve their health and 
fitness goals

  increase awareness of industry to the 
broader public.

Following a number of workshops, the 2015 
ActiveAus Awards Program was borne. This 
program included the existing Awards of 
Honour (The Chairman’s Award, Volunteer 
Award and Roll of Honour), however we 
introduced two new Awards – the Student 
Award, and the #ActiveAchievers Award. 

Student Award

This was designed to recognise the outstanding 
achievements of qualified fitness students, 
and further increase our engagement with 
Registered Training Organisations.

We invited RTO’s to nominate a worthy student 
who met the selection criteria of:

  demonstrated excellence in fitness,  
health and well-being 

  demonstrated achievement and contribution 
that adds value to the industry and community 
by positively affecting the lives of others

  demonstrated commitment to personal/
vocational/career development.

#ActiveAchievers Award

Introduced to recognise the great work that 
Instructors & Trainers do every day to help 
Australians lead a more active, healthy lifestyle, 
the #ActiveAchievers Award invited clients to 
nominate their Instructor or Personal Trainer, 
employers to nominate a staff member, and 
Fitness Professionals to nominate a colleague. 

Excitingly, we went out to consumers to engage 
with them on this Award. This will provide 
a platform for further consumer engagement 
in the coming years. 

We also introduced the use of a hashtag (#) 
for this program, allowing us to track the 
campaign through our social media channels.

The selection criteria included: 

  demonstrated excellence as  
an instructor/trainer

  significant contribution to their client’s health 
and wellbeing in the past 12 months

  an inspirational role model for the Australian 
health and fitness industry.

Recipients were selected in each state and 
territory, who are now the eight national finalists. 
The National #ActiveAchievers Award recipient 
will be announced at the Fitness Australia Gala 
Dinner, on Friday 30 October 2015.
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Quality Accreditation Program
At the end of 2014 Fitness Australia completed a comprehensive 
review of its Quality Awards program and concluded it was time to 
shift toward a standalone Quality Improvement Accreditation Program. 
This move will bring the industry closer to the health sector and its 
quality accreditation practices as well as engender a quality for quality 
sake culture throughout the industry.

The new Quality Improvement Accreditation 
Program will launch in March 2016. This year is 
being dedicated to researching and developing 
the new platform. We’ve undertaken extensive 
consultations with existing quality businesses 
and other key industry stakeholders nationally 
and internationally, including our quality partner 
the Improvement Foundation, to help shape the 
new program. Key activities included: 

  consulting with the Quest quality program 
in the UK which has been in operation for 
20 years

  developing a tiered matrix allowing businesses 
to engage in different levels of quality activity

  producing a new branded identity for the 
program

  trialling key quality indicators and a validated 
consumer feedback tool for a national 
benchmarking scheme

  mapping the quality framework to the new 
business principles

  developing an online quality guide and set 
of education modules for the industry 

  planning a national consultation on the quality 
framework and accreditation program

  delivering a quality workshop for the 2015 
National Symposium

  other quality education materials including 
webinars provided by the Improvement 
Foundation.

The climate for accreditation is very strong 
with the Federal Government reviewing all 
aspects of the health system and Primary Health 
Networks. Key industry stakeholders are also 
communicating their desire to see businesses 
they work with aspiring toward accreditation. 

10
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The findings of the Australian Research 
Council funded AFIRM Project provide a better 
understanding around fitness industry risk 
management issues. These research results were 
published in a major report in the Journal of 
Law and Medicine and profiled at a launch in 
Melbourne to the fitness industry in August 
2014. Further work included the preparation 
of three webinar educational modules for 
professionals and businesses and planning for 
future action research that will develop and test 
risk management protocols for fitness businesses. 

The ISEAL Fitness Australia research program 
continued to explore the effectiveness of 
fitness services through the ‘Fit and Well’ study. 
Outputs for the 2014-15 year included several 
research papers produced for publication in 
peer reviewed journals and seventy five (75) 
evidence reviews that were disseminated 
through Fitness Australia communications and 
stored for profiling on our website. Another 
major undertaking was the Professional 
Practices Survey which gathered data from 
1,178 participants on the current practices, 
profile and trends of exercise professionals 

and their services. This piece of research was 
profiled at international fitness and physical 
activity conferences in Finland and the UK 
in 2015.

The continued development of fitness industry 
specific evidences from these two important 
research programs is helping to shape a 
foundation for standards and protocols that 
will be referred to in Fitness Australia’s Business 
Accreditation System and Exercise Professional 
Registration System for many years to come.

These resources will be built on over time 
to meet the needs of a diverse and rapidly 
changing business environment.

Fitness Australia has undertaken an extensive 
consultation process on the draft Principles 
and Guidance. To develop and gain industry 
support, we invited interested stakeholders 
to provide feedback on the draft Principles. 
The Principles and Guidance were developed 
through the following stages:

1.   Internal review of the existing State and 
Territory based Industry Codes of Practice to 
identify the common themes and issues that 
regulatory authorities may wish to address

2.   Identification of a set of key Principles  
to support good business practice in the 
fitness industry

3.   Consultation with fitness industry 
stakeholders, business operators and our 
board of directors

4.  Consultation with Fitness Industry Code 
Administration Committee (ACT) and Office 
of Regulatory Services (ACT)

5.  Legal overview and finalisation of draft 
Principles and Guidance.

Over the next 12 months, Fitness Australia will 
consult with the Departments of Fair Trading 
in each State and Territory jurisdiction as well 
as other regulatory bodies to promote the 
Business Principles and Guidance and seek 
their feedback. Fitness Australia will also 
continue to seek feedback from the fitness 
industry so that the currency and relevance of 
the Principles and Guidance can be continuously 
maintained and enhanced.

By implementing the Principles and Guidance 
into business practice, a fitness business can 
help to ensure that appropriate standards of 
professionalism, safety and customer care 
are maintained. This in turn will promote 
stakeholder confidence in the fitness 
industry and promote a culture of conducting 
business in a professional, safe, fair, honest and 
ethical manner.

Evidence Platform Development
Fitness Australia continued the development of an evidence platform 
for the fitness industry in 2014-15 through two major research 
initiatives; a research collaboration with Victoria University’s Institute 
of Sport, Exercise and Active Living (ISEAL) and continued work 
with the Australian Fitness Industry Risk Management (AFIRM) 
research investigators.

Business Principles & Guidance
The Business Principles and Guidance for fitness businesses have been 
developed by Fitness Australia as part of our commitment to supporting 
the fitness industry to prosper and grow. The objective is to outline 
and share some key principles that we believe are a useful guide when 
considering what constitutes good business practice. 
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Exercise Professional Registration 

Online website and database infrastructure 
improvements were finalised and went live on 
1st April 2015, which represented a soft launch 
of the registration system enhancements. The 
official industry launch was then made in June 
2015. The enhancements include:

Reduction in categories to represent 
core job roles

Registration categories have been reduced from 
13 to four in an effort to simplify the system 
and better represent roles that consumers and 
employers recognise:

  Personal Trainer

  Gym Instructor

  Group Exercise Instructor

  Group Exercise Leader

The new Australian Register of Exercise 
Professionals 

The new register enables professionals to be 
searchable for the first time, by location and 
job role (registration category) as well as by 
the activities, settings or population groups 
they can work with, based on the ongoing 
education they have completed. The new web 
platform and register also offer the following 
new features:

  continuing education completed by registered 
professionals is represented as a Delivery 
Knowledge & Skill listing, with over 60 
topic areas relevant to exercise professional 
practice – professionals can upload education 
documentation within their CEC diary via their 
private dashboard. This directly populates 
their public profile, allowing them to maintain, 
organise and promote their professional 
credentials quickly and simply

  the register provides more detail about 
specific qualifications and continuing 
education completed, as well as dates of 
completion, mode of education and education 
providers. Education listed will be displayed 
as verified (if Fitness Australia has sighted 
documentation) or as pending verification  
(if documentation yet to be sighted)

  registered professionals are able to display 
their registration categories as “Practising” or 
“Not Practising”, updated quickly and easily 
via a private dashboard. Those searching 
the register can therefore be directed to 
professionals who are currently working in the 
specific roles they are qualified to undertake

  expired registered professionals are still able to 
be found in the Australian Register of Exercise 
Professionals (and highlighted as such) to 
improve transparency and accountability for 
registration status

  registrants can opt to be contacted directly 
via the register, connecting them directly with 
consumers, employers, health professionals 
or other stakeholders looking to connect with 
fitness service providers

  ultimately the register provides improved 
detail about a professional’s commitment to 
ongoing education and offers a more public 
and accountable record of their professional 
boundaries and scope of practice. This level 
of information will be useful for employers 
and may be needed for insurance or rebate 
purposes in future.

While it is early days in terms of monitoring 
the impact of the system enhancements, 
the transition has been a positive one, with 
evidence of a high degree of acceptance of 
the changes and benefits to professionals and 
employers alike.

Continuing Education Platform

Revised CEC approval criteria have been 
implemented from 1st July 2014, occurring 
both prior to and alongside the online website 
and database infrastructure improvements. 
Implementation has included:

  all new CEC approval applications assessed 
against the new criteria

  the commencement of a phased audit of all 
existing approved courses, so that they can be 
be re-assessed against the new criteria 

  a new requirement for registration of CEC 
providers phased in, in line with assessment 
against the new criteria.

A range of supportive material has been 
produced to assist CEC providers to understand 
changes to approval requirements, including user 
guides, checklists, web and screen casts, monthly 
electronic email news updates and promotion of 
opportunities for phone, online or face to face 
connection with our CEC support team.

These enhancements are intended to improve 
the quality of education available to registered 
exercise professionals and in turn, enhance the 
capacity of exercise professionals to deliver 
quality services. 

While the audit process is still underway, the 
new criteria has complemented the impact of 
the Scope of Practice for Registered Exercise 
Professionals and has significantly impacted 
CEC assessment decisions, as well as influencing 
language and advertising claims that providers 
can make about their programs and events. 

Positive results have already been seen with the 
incentive for education providers being higher 
CEC allocations resulting from an improvement 
in the quality of education resources and 
delivery strategies.

Registration & Continuing Education System  
Enhancement Projects
The key focus for implementation of registration system enhancements 
in the 2014-15 year was twofold:

1.  Exercise Professional Registration – to finalise the necessary website 
and database components required to implement changes to the 
structure of the exercise professional registration system, and launch 
the enhanced system 

2.  Continuing Education Platform – to implement the new continuing 
education program approval criteria and commence the audit of 
existing approved programs

12
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iLearn is designed to empower industry 
professionals to meet national standards and 
guidelines and will provide an important and 
engaging channel for Fitness Australia to 
put forward the latest evidence, advice from 
industry experts, practical case studies, tools 
and resources.

Initial topics to be launched in 2015-16 
include pre-exercise screening and the Adult 
Pre-exercise Screening System; Exercise Referral; 
and a series of risk management topics including 
scope of practice, professional competency, and 
accident and injury risks.

Fitness Australia sees the iLearn initiative as an 
important way of bringing existing evidence 
based industry standards to life and providing 
examples of how high quality businesses and 
experienced professionals are implementing 
them across a variety of settings and business 
models. This is an important component of 
our broader strategic priority to enhance the 
industry’s capacity to deliver quality services.

Standards 
Development 
The Children’s Health & Fitness Service 
Guideline was released in March 2015. 
The guideline provides information and 
recommendations for best practice service 
delivery for Registered Exercise Professionals 
and Fitness Businesses who deliver the 
increasingly diverse range of children’s fitness 
services in Australia. It includes essential risk 
management advice as well as the latest 
evidence to support safe and effective exercise 
planning and delivery. This guide provides an 
update to the evidence and recommendations 
that were offered in the now outdated Kids in 
Gyms Guideline.

Fitness Australia would like to thank members 
of the expert reference group, Dr Robert Parker, 
Associate Professor Jeff Walkley and Sam Wood 
for their contribution to the development of 
this guideline.

The following guidelines and standards pieces 
began throughout the 2014-15 year and are 
underway as current priorities for Fitness 
Australia, to be released in the 2015-2016 
business year:

  nutrition advice within Scope of Practice  
for Registered Exercise Professionals

  update to the Exercise Professional Code 
of Ethics

  review of outdated guidelines for Pilates  
and Yoga based exercise.

Lift for Life 
Fitness Australia has maintained its licence for 
the Lift for Life program and has continued 
to support industry delivery of the program 
through training and ongoing support of 
licensed providers. Two training opportunities 
were provided in the 2014-15 year, in Sydney 
(March 2015) and Brisbane (June 2015). A total 
of 44 participants completed the training and 
licensed provider numbers were at 189 at the 
end of the financial year.

Qualification 
Continuous 
Improvement 
During 2014-15, Fitness Australia continued 
to provide significant support to Service 
Skills Australia’s (SSA) review and continuous 
improvement of the fitness qualifications within 
the Sports, Fitness and Recreation Training 
Package (SIS10). The support involved the 
provision of industry feedback via surveys, 
discussion forums, representation on the SSA 
fitness Sector Reference Group and Industry 
Advisory Committee, connection with networks 
for expert consultation and providing comment 
on content based on the industry feedback and 
relevant standards. The process has resulted 
in some important changes to qualification 
content and learning and assessment 
conditions. 

During early 2015, the final draft was made 
available for comment through the SSA industry 
feedback register, prior to an internal quality 
check and eventual endorsement process 
through the Department of Education. Some 
specific concerns about the work placement 
volume, entry requirements and content were 
subsequently raised with SSA by stakeholders 
in June. Fitness Australia made a request to SSA 
to have these issues reconsidered and where 
possible, adjusted prior to final endorsement. 

In 2016 the Commonwealth Government 
reform of the VET sector will introduce new 
governance and processes for the development 
of Training Packages and Accredited Courses. 
Fitness Australia will remain connected to these 
developments in order to suitably represent 
the interests of the fitness industry and achieve 
high quality outcomes that support workforce 
development.

iLearn
Throughout the 2014-15 year, Fitness Australia 
has developed a range of standards-based 
online education modules to be made available 
through a new iLearn platform.
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The Alliance has produced a number of 
documents including a scoping and advocacy 
statement. The Alliance also hosted a Masters 
of International Public Health intern from 
the University of New South Wales. The 
intern completed a survey of the Alliance 
members regarding their organisational 
capacity and goals for the alliance moving 
forward. She also provided a report including 
some recommendations on raising the 
profile of the Alliance through Primary health 
networks and social media platforms. The 
major recommendation was to continue to 
find a way to establish a systematic referral 
pathway and portal for primary and allied 
health into evidence based exercise programs 
in community settings. 

Another positive step for the Alliance was 
the National YMCA joining as a member 
organisation. The YMCA have capacity to 
contribute to the activities of the Alliance and 
are already doing some work on the ground 
that could be integrated into an effective 
case management role for individuals into 
evidence based programs in multiple settings 
and locations. 

The Alliance has fostered a great working 
relationship between Fitness Australia and 
Alzheimer’s Australia with the release of a 
number of resources over the last 12 months 
including a Brain Health Checklist, Brain 
Health Guidelines for exercise professionals 
and,  a physical activity and brain health 
evidence paper. 

The next step for the Alliance is to utilise each 
of its member organisations boards to help 
profile the collective and suggest some possible 
funding streams so that the group can expand 
on its work. There is also a plan for a face to 
face summit in February 2016 to consolidate the 
direction of the Alliance. 

This plan was the end result of over two years 
of work from a dedicated RAP working group 
comprising Fitness Australia staff, a Fitness 
Australia board member and four Aboriginal 
and Torres Strait Islander advisors. Recently 
the working group has welcomed three new 
Aboriginal and Torres Strait Islander members 
which is very positive for the group moving 
forward. 

Fitness Australia is making some great progress 
on fulfilling the RAP goals of relationships, 
respect and opportunity. We have continued 
to consolidate and grow a number of strong 
relationships with Aboriginal Torres Strait 
Islander organisations and individuals, for 
example the National Centre for Indigenous 
Excellence, Victorian Aboriginal Health Service, 
AFL Sports Ready Indigenous Programs, 
Aboriginal Employment Services and the 
Indigenous Marathon Program. 

The Fitness Australia team have all undertaken 
the first step in improving their cultural 
awareness by completing the Share our Pride 
training on the Reconciliation Australia website. 
We had our first ever Welcome to Country 
at the 2014 Gala Dinner and are developing 
cultural awareness protocols and procedures 
for implementation across the organisation. 
The team are becoming more comfortable 
with doing acknowledgements of country 
and have also celebrated Close the Gap Day, 
Reconciliation week and NAIDOC week. All of 
these events have been widely promoted across 
the industry and we have published a number 
of articles highlighting the work of Aboriginal 
and Torres Strait Islander professionals in the 
field and their thoughts on how to support 
those communities in their pursuit of health 
and fitness. 

In the next 12 months we will further research 
the size and scope of the Australian Aboriginal 
Torres Strait Islander exercise professional 
population and work toward setting up 
mentoring networks. 

Reconciliation Action Plan
Fitness Australia’s Reconciliation Action Plan (RAP) was launched at the 
2014 Industry Forum. It was a great celebration of the RAP process with 
the highlight being the stories that Uncle Kevin Coombs shared about his 
life as a five-time paralympian. 

National Physical Activity Alliance
The Alliance continues to gain momentum with Fitness Australia acting as 
the primary driver of the organisation. The alliance was officially launched 
at the Sports Medicine Australia Be Active conference in October 2014.
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Fitness Australia has maintained an agreement 
with Medibank Private in relation to the 
Medibank Gym Better program. The agreement 
acknowledges that the program will only use 
Fitness Australia registered businesses. Since the 
introduction of the program Medibank has been 
extremely pleased with the uptake achieving 

20,000 program members, well ahead of 
schedule. It continues to operate presently with 
three major fitness providers. Fitness Australia 
and Medibank Private are also exploring the 
opportunity to have independent fitness 
businesses involved in the Gym Better program.

 Fitness Australia have continued to consult with 
and support Medibank particularly in relation to 
their references to our professional registration 
system, quality accreditation program and 
evidence based condition specific programs 
like Lift for Life.

Fitness Australia’s #FITnotFBT campaign was 
launched to the fitness industry in November 
2014. Since then we’ve encouraged industry 
to contact their Local Federal Member of 
Parliament by signing the online pledge. The 
grassroots and high level lobbying consisted 
of meetings by Fitness Australia and industry 
leaders with local MPs and Federal Ministers. 

Fitness Australia has provided the Government 
with its Budget Submission for 2014-15. This 
proposal seeks an expansion to the current 
Fringe Benefits Tax (FBT) exemption for fitness 
benefits. Our submission recommends that all 
fitness benefits provided to an employee should 
be free from FBT, whether or not they are 
located on the company’s business premises. 
We believe that our recommendations will 

greatly benefit the community and Government 
by helping to address physical inactivity and the 
associated health and economic challenges that 
this entails. 

In the year ahead we will continue our lobbying 
efforts and expand the campaign through to 
retail outlets and gym chains heading into the 
2015-16 federal budget.

#FITnotFBT: Get our tax system into shape

Advocates for Change: #FITnotFBT Lobbying for an expansion to the 
Fringe Benefits Tax exemption for fitness benefits. 

Medibank Private

The Australian Chamber of Commerce and 
Industry, Council of Small Business Australia 
and The Australian Council of Trade Unions 
are supporters of our FBT Submission.
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Meet Our Team
The team at Fitness Australia is committed to 
delivering cutting edge information, education, 
engaging events and exemplary customer 
service throughout the year.

Our staff aim to ensure that your time with 
the organisation is not only rewarding, but an 
experience that will leave you assured that we 
are a ‘must join’ organisation. 

Lauretta Stace  
Chief Executive

Officer

Greg Hughes  
General Manager, 

Operations

Joseph Emery  
Industry Services 

Team Leader

Ashleigh Millett  
Team Support Officer

Mario Fricot  
Manager, 

Corporate Services

Joseph Chow  
Accountant

Daniel Ferguson-Hill  
Business Development 

Manager

Michael Fitzpatrick  
Business Development 

Manager

Arava Riemer  
Marketing & 

Communications 
Coordinator

Meg Grinlington  
Learning & Development 

Coordinator

Sonya Barber  
Business Development 

Manager

Debbie Makrinakis  
Marketing & 

Communications 
Coordinator

Francesca King 
EA & CE Administration

Chris Alexander  
Technical Coordinator

David Menzies 
Manager, Quality Systems & 

Health Partnerships

Amanda Mehegan  
Manager, Learning & 

Development
Craig Knox  

General Manager, Industry 
Development

Natascia Crisci  
Events Manager

Angela Palogiannidis 
Manager, 

Communications & PR

Sarah Gamble  
Manager, Marketing 

& Brand Strategy

Phillip Hazlett  
Manager, Business 

Partnerships & Sponsorships

Christy Collier  
General Manager, Marketing 

& Communications

Naomi Baird-Willis  
Industry Services Rep

Toby Lunn 
Industry Services Rep

Lisa Agic
Manager, Information 

Systems & Support

Andrew McCallum 
Manager, Business 

Development, Innovation & 
Membership Strategy

Joel Perricone 
Manager, 

Business Services

Executive Management

Operations

Marketing & Communications

Industry Development
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Breakdown of Fitness Australia  
Business Registration types

Geographical Distribution of Registered 
Fitness Business in Australia

VIC
23%

TAS
2%

ACT
3%

NSW
33%

NT
1%

WA
9%

QLD
22%

SA
7%

Industry 
Supplier 
1% 

Registered 
Fitness
Businesses
15% 

Group 
Business 
Registration
22% 

Sole
Trading

Business
Registration

62%

2014-15

Registered Exercise  
Professionals 

• New REPs 5,588 
• Renewed REPs 7,434 
• Total 13,022

2014-15

Registered fitness businesses 

• New businesses 872 
• Renewed businesses 1,711 
• Total 2,583

 
 

Our Registered Exercise Professionals & Fitness Businesses
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Annual financial report 
discussion and analysis
Discussion and analysis of the financial results 
for the twelve months ending 30 June 2015.

The year in review

In its seventh year of operation as a national 
association, Fitness Australia generated revenues 
of $4.9 million which has been invested in 
a range of initiatives as well as our people, 
technology and communications. As a result, 
our financial investment this year has been 
significant and we have had to use our reserves 
to fund a range of projects and services.

Coupled with this, a major challenge for the 
industry has been the continued diversification, 
fragmentation and competition within the 
market and this also creates challenges for 
Fitness Australia. Issues such as the changes to 
Vocational Education and Training (VET) funding 
models and the rapidly changing nature of the 
industry has led to a contraction in the industry 
workforce and those seeking professional 
registration. As a result, Fitness Australia has 
posted a significant loss for this financial year.

At the same time, a provision of over $420K that 
was being held in the balance sheet as a result 
of the former music copyright licensing issue, 
has been reversed into the previous financial 
year and recognised as income. Therefore, the 
published results for the 2013-14 year have been 
amended and now show a significant surplus 
for the year. The details of these changes are 
explained in the audited financial reports.

Fitness Australia 
Financial Report 
2014-15

Fitness Australia continued to build on its 
foundation in the key areas of business and 
professional registration, ending the year 
with 2,583 business memberships and 13,022 
professional registrations for the financial 
year. Total business member growth was 29% 
compared with the previous year. However, 
professional registrations, combining both new 
and renewing registrations, declined overall by 
9.5%.

Throughout the year, Fitness Australia continued 
to invest industry funds in a range of industry 
development initiatives, research, advocacy 
programs, events and improvements to industry 
engagement, communications, technology and 
service delivery.

The net asset (Member Funds) position is now 
$898,247 as at 30 June 2015.

Our aim in 2015-16 is to stabilise our core 
customer base and revenue, diversify into new 
income streams, reduce and control expenditure 
and start to re-build reserves for the future. This 
will ensure that Fitness Australia continues to 
build and grow in order to support its Members 
and help to lead the fitness industry towards a 
positive future.



Fitness Australia Limited
ABN: 51 131 422 403

Directors' Report
30 June 2015

The directors present their report on Fitness Australia Limited for the financial year ended 30 June 2015.

1. General information

Directors

The names of the directors in office at any time during, or since the end of, the year are:

Names Appointed/Resigned

David Allan 14 October 2011

Susan Jane Kingsmill 3 June 2008

Gregory James Will 14 October 2011

David Morgan 19 October 2012

Justin McDonell 1 November 2013

Max Martin 26 February 2014

Michael Jordan 24 October 2014

Kevin Kalinko 19 October 2012

Kristen May Green 12 January 2015

Gregory Charles Oliver 22 October 2010 / 24 October 2014

Meagan Lawson 1 November 2013 / 27 August 2014

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Information on directors

The names of each person who has been a director during the year and to the date of this report are:

David Allan

Qualifications Bachelor of Applied Science in Human Movement

Experience Managing Director of 38X Fitness.

Special responsibilities Member of Nominations Committee

Susan Jane Kingsmill

Qualifications Registered Exercise Professional with Fitness Australia and fitness
club owner/operator

Experience Owner - Hiscoes Fitness Australia

Special responsibilities Member of Nominations Committee

Gregory James Will

Qualifications Fellow Institute of Chartered Accountants Australia and New Zealand,
Bachelor of Economics, Graduate Member Institute of Company
Directors, Justice of the Peace, Member Institute of Management
Consultants, Member Institute of Management, Chartered Tax
Advisor, Level 2 Registered Exercise Professional.

Experience Principal and leader of advisory and accounting services for
Armstrong Dawson.

Special responsibilities Chairman, Member of Finance & Risk Committee

1
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Fitness Australia Limited
ABN: 51 131 422 403

Directors' Report
30 June 2015

Information on directors (continued)

David Morgan

Qualifications Bachelor of Business, MBA, MAICD

Experience Chief Executive Officer of City Venue Management.

Special responsibilities Member of Finance and Risk Committee, Member of Nominations
Committee

Justin McDonell

Qualifications MAICD

Experience Co-Founder and Chairman of Anytime Fitness Australia.

Max Martin

Qualifications BAppSc (Hons.) ESSAM AEP

Experience Director of iNform Health and FItness Solutions.

Michael Jordan

Qualifications Bachelor of Business (Communications)

Experience Managing Director of Voyage Fitness

Kevin Kalinko

Qualifications Bachelor of Commerce, Post Graduate Diploma in Applied Finance,
MAICD

Experience Director of the Australian Institute of Personal Trainers.

Special responsibilities Chairman of Finance and Risk Committee

Kristen May Green

Qualifications Bachelor of Exercise and Sports Science, Diploma Events
Management

Experience General Manager of Aquafit.

Gregory Charles Oliver

Qualifications Company Director

Experience Chief Executive Officer of Goodlife Health Clubs

Meagan Lawson

Qualifications Public policy and communications professional

Experience Government Liaison and Relationship Manager for NPS.

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.
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Fitness Australia Limited
ABN: 51 131 422 403

Directors' Report
30 June 2015

Company secretary

The following person held the position of Company secretary at the end of the financial year:

Lauretta Grace Stace has been the company secretary since 3 June 2008. 

Principal activities

The principal activity of Fitness Australia Limited during the financial year was to operate as a company representing,
informing and supporting the fitness industry in Australia, administering the national registration scheme and setting and
promoting high standards of training, education and continuing development for fitness professionals, stimulating
informed debate on issues of interest in the industry, advocating policy positions, and promoting the role of the fitness
industry to government, health agencies and the community.

No significant changes in the nature of the Company's activity occurred during the financial year.

Short term objectives

The Company's short term objectives are to:

 Enhance the professional registration and continuing education systems that are administered by Fitness

Australia;

 Continue to build the quality imporovement program and introduce the quality accreditation program for

businesses; ;

 Continue to promote our new online presence and digital communications;

 Position Fitness Australia as a knowledge leader;

 Continue to develop key industry standards and professional practice guidelines;

 Launch the iLearn standards education online learning platform;

 Promote the #FITnotFBT campaign and lobby government for changes to the FBT legislation;

 Lobby to achieve nationally consistent fair trading regulations fo the fitness industry across all Australian

jurisdictions. 

Long term objectives

The Company's long term objectives are to:

 Fitness Australia’s vision is a fitter, healthier Australia. Our aim is to help shape an environment where the

fitness industry is well equipped to engage more people in regular exercise and other services that improve their

health and wellbeing. Our long term objectives are to:

 Foster a culture of quality improvement that focuses the industry on customer care, professional service and

client safety;

 Enhance the industry’s capacity to deliver quality services through standard setting, education, learning and

development;

 Create connections and build relationships that advance the fitness industry;

 Advocate for a government policy and regulatory environment where the fitness industry can thrive.

3
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Fitness Australia Limited
ABN: 51 131 422 403

Directors' Report
30 June 2015

Strategy for achieving the objectives

To achieve these objectives, the Company has adopted the following strategies:

 Developing and launching a new online presence including the Australian Register of Exercise Professionals;

 Providing a range of services and benefits to support Members;

 Championing quality and innovation in the sector through the quality program

 Campaigning and lobbying government on behalf of Members

 Providing research and insights to support decision making and advocacy

 Continuing to build professional capacity, credibility and profile through the development of standards and

enhancements to the professional registration and continuing education systems;

 Development and launch of a Reconciliation Action Plan (RAP);

 Formation of the National Physical Activity Alliance (NPAA)

How principal activities assisted in achieving the objectives

The principal activities assisted the Company in achieving its objectives by:

 Ensuring that all activities and strategies are aligned with our stated vision, purpose and objectives.

Performance measures

The following measures are used within the Company to monitor performance:

 Customer numbers

 Customer retention rates

 Overall revenue and expenditure results

 Revenue per customer

 Revenue per full time equivalent employee

 Human Resource cost as a percentage of revenue

 Liquidity ratio

 Business plan deliverables and timeframes

4
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Fitness Australia Limited
ABN: 51 131 422 403

Directors' Report
30 June 2015

Members guarantee

Fitness Australia Limited is a company limited by guarantee. In the event of, and for the purpose of winding up of the
company, the amount capable of being called up from each members and any person or association who ceased to be
a member in the year prior to the winding up, is limited to $10 for members that are corporations and $10 for all other
members, subject to the provisions of the company's constitution.

At 30 June 2015 the collective liability of members was $ 25,830 (2014: $ 20,030).

Meetings of directors

During the financial year, the following  meetings of directors were held. Attendances by each director during the year
were as follows:

Directors'
Meetings

Finance and Risk
Committee

Nominating
Committee

Number
eligible to

attend
Number
attended

Number
eligible to

attend
Number
attended

Number
eligible to

attend
Number
attended

David Allan 6 6 - - - -

Susan Jane Kingsmill 6 6 - - 1 1

Gregory James Will 6 6 5 5 - -

David Morgan 6 6 5 5 - -

Justin McDonell 6 5 - - 1 1

Max Martin 6 6 - - - -

Michael Jordan 4 4 - - - -

Kevin Kalinko 6 5 5 5 - -

Kristen May Green 3 3 - - - -

Gregory Charles Oliver 2 2 1 - - -

Meagan Lawson - - - - - -

Auditor's independence declaration

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year
ended 30 June 2015 has been received and can be found on page 6 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Director: ............................................................... Director: ................................................................

Dated this .............................. day of .............................. 2015

5
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The Board of Directors  
Fitness Australia Limited 
PO Box 6453 
Alexandria NSW 2015 

Dear Board Members 

Auditor’s Independence Declaration under section 307C of the Corporations Act 2001

In accordance with section 307C of the Corporations Act 2001, I am pleased to provide the following 
declaration of independence to the directors of Fitness Australia Limited. 

As audit partner for the audit of the financial statements of Fitness Australia Limited for the financial year 
ended 30 June 2015, I declare that to the best of my knowledge and belief, there have been no 
contraventions of: 

(a) the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and 

(b) any applicable code of professional conduct in relation to the audit. 

Yours sincerely 

Nexia Court & Co 
Chartered Accountants 

Ian Stone 
Partner

Sydney
Dated: 17 September 2015 
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Fitness Australia Limited
ABN: 51 131 422 403

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 30 June 2015

Note

2015

$

2014

$

Sales revenue 4 4,915,340 4,939,925

Other income 4 25,988 28,464

Accounting fees (13,601) (3,400)

Couriers (2,663) (2,169)

Marketing expenses (814,345) (699,441)

Occupancy expenses (312,835) (325,522)

Administration expenses (445,696) (343,539)

Membership expenses (101,157) (105,405)

Meeting expenses (238,620) (173,494)

Human resources (2,754,349) (2,368,222)

Projects (445,556) (297,190)

Grant revenue expenses (10,089) (3,374)

Other expenses (311,698) (237,963)

Finance costs (2,400) (2,558)

(Loss)/profit before income tax (511,681) 406,112

Income tax benefit - (8,426)

(Loss)/profit from continuing operations (511,681) 414,538

(Loss)/profit for the year (511,681) 414,538

Other comprehensive income

Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year (511,681) 414,538

The accompanying notes form part of these financial statements.
7
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Fitness Australia Limited
ABN: 51 131 422 403

Statement of Financial Position
30 June 2015

Note

2015

$

2014

$

ASSETS

CURRENT ASSETS

Cash and cash equivalents 7 550,674 1,122,522

Trade and other receivables 8 233,960 166,395

Current tax receivable - 8,519

Other assets 12 187,508 378,078

TOTAL CURRENT ASSETS 972,142 1,675,514

NON-CURRENT ASSETS

Property, plant and equipment 9 482,646 425,319

Deferred tax assets 10 63,323 63,323

Intangible assets 11 362,835 86,778

Other assets 12 - 611

TOTAL NON-CURRENT ASSETS 908,804 576,031

TOTAL ASSETS 1,880,946 2,251,545

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 13 555,708 485,778

Other liabilities 14 13,366 81,540

Borrowings 15 23,653 37,529

Provisions 16 204,382 162,358

TOTAL CURRENT LIABILITIES 797,109 767,205

NON-CURRENT LIABILITIES

Borrowings 15 95,285 -

Long-term provisions 16 90,305 74,412

TOTAL NON-CURRENT
LIABILITIES 185,590 74,412

TOTAL LIABILITIES 982,699 841,617

NET ASSETS 898,247 1,409,928

EQUITY

Reserves 17 630,660 630,660

Retained earnings 267,587 779,268

TOTAL EQUITY 898,247 1,409,928

The accompanying notes form part of these financial statements.
8
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Fitness Australia Limited
ABN: 51 131 422 403

Statement of Changes in Equity
For the Year Ended 30 June 2015

2015

Retained
Earnings

$

Reserves

$

Total Equity

$

Balance at 1 July 2014 779,268 630,660 1,409,928

Total comprehensive income (511,681) - (511,681)

Balance at 30 June 2015 267,587 630,660 898,247

2014

Retained
Earnings

$

Reserves

$

Total Equity

$

Balance at 1 July 2013 364,730 630,660 995,390

Total comprehensive income 414,538 - 414,538

Balance at 30 June 2014 779,268 630,660 1,409,928

The accompanying notes form part of these financial statements.
9
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Fitness Australia Limited
ABN: 51 131 422 403

Statement of Cash Flows
For the Year Ended 30 June 2015

Note

2015

$

2014

$

CASH FLOWS FROM OPERATING ACTIVITIES:

Receipts from customers 5,332,553 4,264,001

Payments to suppliers and employees (5,522,891) (4,375,577)

Interest received 18,231 26,447

Interest paid (2,400) -

Income taxes received/(paid) 8,519 (868)

Net cash used in operating activities (165,988) (85,997)

CASH FLOWS FROM INVESTING ACTIVITIES:

Proceeds from sale of plant and equipment 27,838 -

Purchase of plant and equipment (74,985) (23,670)

Payments to acquire intangible assets (320,281) -

Net cash used by investing activities (367,428) (23,670)

CASH FLOWS FROM FINANCING ACTIVITIES:

Payment of finance lease liabilities (38,432) (27,541)

Net cash used by financing activities (38,432) (27,541)

Net decrease in cash and cash equivalents held (571,848) (137,208)

Cash and cash equivalents at beginning of year 1,122,522 1,259,730

Cash and cash equivalents at end of financial year 7 550,674 1,122,522

The accompanying notes form part of these financial statements.
10
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

The financial report covers Fitness Australia Limited as an individual entity. Fitness Australia Limited is a not-for-for profit
Company limited by guarantee, incorporated and domiciled in Australia. 

The functional and presentation currency of Fitness Australia Limited is Australian dollars.

The financial report was authorised for issue by the Directors on .

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation

The financial statements are general purpose financial statements that have been prepared in accordance with the
Australian Accounting Standards - Reduced Disclosure Requirements, Australian Accounting Interpretations, other
authoritative pronouncements of the Australian Accounting Standards Board and the Corporations Act 2001.

The financial statements have been prepared on an accruals basis and are based on historical costs modified, where
applicable, by the measurement at fair value of selected non-current assets, financial assets and financial liabilities.

Significant accounting policies adopted in the preparation of these financial statements are presented below and are
consistent with prior reporting periods unless otherwise stated.

2 Summary of Significant Accounting Policies

(a) Correction of prior period errors

For the year ended 30 June 2014 it was identified that the Long Service Leave provision did not include all
employees of the company nor was it calculated based on the expected future rate including all additional costs.
The liability was therefore not calculated in accordance with AASB139 Employee Benefits. 

In the year ended 30 June 2014, other current liabilities included a provision referred to as the 'Industry
Innovation Fund'. The Industry Innovation Fund consisted of amounts received by members and was created as
a direct result of Fitness Australia's involvement in legal proceedings against, and associated ongoing
negotiations with, the music copyright licensing organisations with regard to the use of copyright protected music
in gyms and fitness centres. However, at the time the 2014 financial year audit report was signed in September
2014, this fund no longer met the recognition criteria of a provision per AASB137 Provisions, Contingent
Liabilities and Contingent Assets. This is due to the final agreement for the revised Background Music Licence
Scheme being struck in August 2014. As a consequence of this subsequent event, revenue and profit in the
2014 financial year was understated. Additionally, other current liabilities were overstated and net assets
understated. 

Both errors have been rectified by restating each of the affected financial statement line items for the 2014
financial year as follows:

11
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(a) Correction of prior period errors (continued)

Statement of Financial Position (Extract)

Previous
Amount

$

Adjustment

$

2014

Restated
Amount

$

Other liabilities 530,235 (448,695) 81,540

Current Provisions 160,473 1,885 162,358

Non-Current Provisions - 74,412 74,412

Total liabilities 1,214,015 (372,398) 841,617

Net Assets 1,037,530 372,398 1,409,928

Total Equity 1,037,530 372,398 1,409,928

Statement of Profit or Loss and Other
Comprehensive Income (Extract)

Previous
Amount

$

Adjustment

$

2014

Restated
Amount

$

Sales revenue 4,406,186 448,695 4,854,881

Human resources (2,291,925) (76,297) (2,368,222)

Total comprehensive income 42,140 372,398 414,538

(b) Income Tax

Member income of the company is 'mutual' income as defined in tax law, whereby income derived from member
sources is tax exempt. Taxable income includes income derived from non-member sources after deducting
expenditure incurred in deriving that income. 

The income tax expense or revenue for the period is the tax payable on the current period's taxable income
based on the national income tax rate adjusted by changes in deferred tax assets and liabilities attributable to
temporary differences between the tax basis of assets and liabilities and their carrying amounts in the financial
statements, and to unused tax losses. 

Deferred tax assets and liabilities are recognised for temporary differences at the tax rates expected to apply
when the assets are recovered or liabilities are settled, based on tax rates which are enacted or substantively
enacted. The relevant tax rates are applied to the cumulative amounts of deductible and taxable temporary
differences to measure the deferred tax asset or liability. An exception is made for certain temporary differences
arising from the initial recognition of an asset or a liability. No deferred tax asset or liability is recognised in
relation to these temporary differences if they arose in a transaction, other than a business combination, that at
the time of the transaction did not affect either accounting profit or taxable profit or loss.

(c) Leases

Leases of fixed assets where substantially all the risks and benefits incidental to the ownership of the asset, but
not the legal ownership that are transferred to the Company are classified as finance leases.

Finance leases are capitalised by recording an asset and a liability at the lower of the amounts equal to the fair
value of the leased property or the present value of the minimum lease payments, including any guaranteed
residual values. Lease payments are allocated between the reduction of the lease liability and the lease interest
expense for the period.
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(c) Leases (continued)

Lease payments for operating leases, where substantially all of the risks and benefits remain with the lessor, are
charged as expenses on a straight-line basis over the life of the lease term. 

Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis over
the life of the lease term.

(d) Revenue and other income

Revenue from membership fees is recognised upon receipt of monies for the period in which the payment
relates. 

Revenue from registration fees received from fitness professionals on registration or renewal of registration is
also now recognised upon receipt of monies. 

Revenue from insurance sponsorship under the fitness professionals insurance scheme is recognised in full
when the company has a right to receive the revenue.

Revenue is measured at the fair value of the consideration received or receivable and is presented net of
returns, discounts and rebates.

All revenue is stated net of the amount of goods and services tax (GST).

Grant revenue

Grant revenue is recognised in the statement of profit or loss and other comprehensive income when the entity
obtains control of the grant, it is probable that the economic benefits gained from the grant will flow to the entity
and the amount of the grant can be measured reliably.

When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back to
the contributor, this is considered a reciprocal transaction and the grant revenue is recognised in the statement
of financial position as a liability until the service has been delivered to the contributor, otherwise the grant is
recognised as income on receipt.

Fitness Australia Limited receives non-reciprocal contributions of assets from the government and other parties
for zero or a nominal value. These assets are recognised at fair value on the date of acquisition in the statement
of financial position, with a corresponding amount of income recognised in the statement of profit or loss and
other comprehensive income.

Donations

Donations and bequests are recognised as revenue when received.

Interest revenue

Interest is recognised using the effective interest method.
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(e) Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO).

Receivables and payable are stated inclusive of GST.  

The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables
in the statement of financial position.

Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash flows
arising from investing and financing activities which is recoverable from, or payable to, the taxation authority is
classified as operating cash flows.

(f) Property, Plant and Equipment

Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment of losses.

Items of property, plant and equipment acquired for nil or nominal consideration have been recorded at the
acquisition date fair value.

Where the cost model is used, the asset is carried at its cost less any accumulated depreciation and any
impairment losses. Costs include purchase price, other directly attributable costs and the initial estimate of the
costs of dismantling and restoring the asset, where applicable.

Depreciation

Property, plant and equipment, is depreciated on a straight-line basis over the assets useful life to the Company,
commencing when the asset is ready for use.

Leased assets and leasehold improvements are amortised over the shorter of either the unexpired period of the
lease or their estimated useful life.

The depreciation rates used for each class of depreciable asset are shown below:

Fixed asset class Depreciation rate

Furniture, Fixtures and Fittings 10-25% 

Motor Vehicles 12.5%

Computer & Office Equipment 20-35%

Low Value Asset Pool 37.5% DV

At the end of each annual reporting period, the depreciation method, useful life and residual value of each asset
is reviewed. Any revisions are accounted for prospectively as a change in estimate.
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Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(g) Financial instruments

Financial instruments are recognised initially using trade date accounting, i.e. on the date that the Company
becomes party to the contractual provisions of the instrument.

On initial recognition, all financial instruments are measured at fair value plus transaction costs (except for
instruments measured at fair value through profit or loss where transaction costs are expensed as incurred).

Financial Assets 

Financial assets are divided into the following categories which are described in detail below:

 loans and receivables;

 financial assets at fair value through profit or loss;

 available-for-sale financial assets; and

 held-to-maturity investments.

Financial assets are assigned to the different categories on initial recognition, depending on the characteristics
of the instrument and its purpose. A financial instrument’s category is relevant to the way it is measured and
whether any resulting income and expenses are recognised in profit or loss or in other comprehensive income.

All income and expenses relating to financial assets are recognised in the statement of profit or loss and other
comprehensive income in the ‘finance income’ or ‘finance costs’ line item respectively.

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. They arise principally through the provision of goods and services to customers but
also incorporate other types of contractual monetary assets.

After initial recognition these are measured at amortised cost using the effective interest method, less provision
for impairment. Any change in their value is recognised in profit or loss.

The Company’s trade and most other receivables fall into this category of financial instruments.

Discounting is omitted where the effect of discounting is considered immaterial.

Significant receivables are considered for impairment on an individual asset basis when they are past due at the
reporting date or when objective evidence is received that a specific counterparty will default.

The amount of the impairment is the difference between the net carrying amount and the present value of the
future expected cash flows associated with the impaired receivable.

In some circumstances, the Company renegotiates repayment terms with customers which may lead to changes
in the timing of the payments, the Company does not necessarily consider the balance to be impaired, however
assessment is made on a case-by-case basis.
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Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

Held-to-maturity investments 

Held-to-maturity investments are non-derivative financial assets with fixed or determinable payments and fixed
maturity. Investments are classified as held-to-maturity if it is the intention of the Company's management to
hold them until maturity. 

Held-to-maturity investments are subsequently measured at amortised cost using the effective interest method,
with revenue recognised on an effective yield basis. In addition, if there is objective evidence that the investment
has been impaired, the financial asset is measured at the present value of estimated cash flows. Any changes to
the carrying amount of the investment are recognised in profit or loss.

Financial liabilities

Financial liabilities are classified as either financial liabilities ‘at fair value through profit or loss’ or other financial
liabilities depending on the purpose for which the liability was acquired. 

The Company‘s financial liabilities include borrowings, trade and other payables (including finance lease
liabilities), which are measured at amortised cost using the effective interest rate method. 

Impairment of financial assets

At the end of the reporting period the Company assesses whether there is any objective evidence that a financial
asset or group of financial assets is impaired.

Financial assets at amortised cost

If there is objective evidence that an impairment loss on financial assets carried at amortised cost has been
incurred, the amount of the loss is measured as the difference between the asset’s carrying amount and the
present value of the estimated future cash flows discounted at the financial assets original effective interest rate.

Impairment on loans and receivables is reduced through the use of an allowance accounts, all other impairment
losses on financial assets at amortised cost are taken directly to the asset.

Subsequent recoveries of amounts previously written off are credited against other expenses in profit or loss.

(h) Impairment of non-financial assets

At the end of each reporting period the Company determines whether there is an evidence of an impairment
indicator for non-financial assets.

Where this indicator exists and regardless for indefinite life intangible assets and intangible assets not yet
available for use, the recoverable amount of the asset is estimated.

Where assets do not operate independently of other assets, the recoverable amount of the relevant cash-
generating unit (CGU) is estimated.

The recoverable amount of an asset or CGU is the higher of the fair value less costs of disposal and the value in
use.  Value in use is the present value of the future cash flows expected to be derived from an asset or cash-
generating unit.

Where the recoverable amount is less than the carrying amount, an impairment loss is recognised in profit or
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Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(h) Impairment of non-financial assets (continued)
loss.

Reversal indicators are considered in subsequent periods for all assets which have suffered an impairment loss,
except for goodwill.

(i) Intangible Assets

Software and Website

Software and the website has a finite life and is carried at cost less any accumulated amortisation and
impairment losses. It has an estimated useful life of between four and seven years.

(j) Cash and cash equivalents

Cash and cash equivalents comprises cash on hand, demand deposits which are readily convertible to known
amounts of cash and which are subject to an insignificant risk of change in value.

(k) Employee Benefits

Provision is made for the company's liability for employee benefits arising from services rendered by employees
to balance date. Employee benefits that are expected to be settled within one year have been measured at the
amounts expected to be paid when the liability is settled. Employee benefits payable later than one year have
been measured at their nominal amount as it has been determined that they are not materially different from
their present value. In determining the liability, consideration is given to employee wages increases and the
probability that the employee may not satisfy vesting requirements. Those estimated cash outflows are
discounted using market yields on Commonwealth government bonds with terms to maturity that match the
expected timing of cash flows.

(l) Adoption of new and revised accounting standards

During the current year, the following standards became mandatory and have been adopted retrospectively by
the Company:

 AASB 10 Consolidated Financial Statements

 AASB 11 Joint Arrangements

 AASB 12 Disclosure of Interests in Other Entities

 AASB 13 Fair Value Measurement

 AASB 119 Employee Benefits

 AASB 127 Separate Financial Statements

 AASB 128 Investments in Associates and Joint Ventures

 AASB 2011-7 Amendments to Australian Accounting Standards arising from the Consolidation and Joint

Arrangements Standards [AASB 1, 2, 3, 5, 7, 101, 107, 112, 118, 121, 124, 132, 133, 136, 138, 139,
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

2 Summary of Significant Accounting Policies (continued)

(l) Adoption of new and revised accounting standards (continued)
1023 & 1038 and Interpretations 5, 9, 16 & 17]

 AASB 2012-9 Amendments to AASB 1048 arising from the Withdrawal of Australian Interpretation 1039

 AASB 2012-2 Amendments to Australian Accounting Standards - Disclosures - Offsetting Financial

Assets and Financial Liabilities

The accounting policies have been updated to reflect changes in the recognition and measurement of assets,
liabilities, income and expenses and the impact of adoption of these standards is discussed below.

AASB 13 Fair Value Measurement does not change what and when assets or liabilities are recorded at fair
value.  It provides guidance on how to measure assets and liabilities at fair value, including the concept of
highest and best use for non-financial assets.  AASB 13 has not changed the fair value measurement basis for
any assets or liabilities held at fair value.

AASB 119 Employee benefits changes the basis for determining the income or expense relating to defined
benefit plans and introduces revised definitions for short-term employee benefits and termination benefits.

The Company reviewed the annual leave liability to determine the level of annual leave which is expected to be
paid more than 12 months after the end of the reporting period.  Whilst this has been considered to be a long-
term employee benefits for the purpose of measuring the leave under AASB 119, the effect of discounting was
not considered to be material and therefore has not been performed.

In accordance with the transition provisions in the standard, the comparative figures have been restated, where
applicable.

3 Critical Accounting Estimates and Judgments

The directors make estimates and judgements during the preparation of these financial statements regarding
assumptions about current and future events affecting transactions and balances.

These estimates and judgements are based on the best information available at the time of preparing the financial
statements, however as additional information is known then the actual results may differ from the estimates.

The significant estimates and judgements made have been described below.

Key estimates - provisions

As described in the accounting policies, provisions are measured at management’s best estimate of the expenditure
required to settle the obligation at the end of the reporting period. These estimates are made taking into account a
range of possible outcomes and will vary as further information is obtained.

Key estimates - receivables

The receivables at reporting date have been reviewed to determine whether there is any objective evidence that any of
the receivables are impaired. An impairment provision is included for any receivable where the entire balance is not
considered collectible. The impairment provision is based on the best information at the reporting date.
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Notes to the Financial Statements
For the Year Ended 30 June 2015

4 Revenue and Other Income

Revenue from continuing operations

2015

$

2014

$

Sales revenue

- Business membership 677,058 699,147

- Associate membership 424,326 320,877

- Marketing & business development 38,958 45,749

- Advertising 210,351 137,425

- Affinity agreements 208,994 192,042

- Registrations 2,957,772 3,120,966

- Accreditation 190,788 161,205

- Sponsorship 5,378 7,180

- Partnership revenue 200,047 170,290

- Preventive health - 62,202

- Other revenue 1,668 22,842

4,915,340 4,939,925

Other income

- Interest received 18,231 26,447

- Profit on sale of non-current assets 7,757 2,017

25,988 28,464

Total Sales Revenue and Other Income 4,941,328 4,968,389

5 Result for the Year

(a) Expenses

Depreciation and Amortisation

Low value pool 11,787 23,568

Furniture, Fixtures & Fittings 63,961 60,674

Motor Vehicles 23,128 6,208

Computer Equipment 18,541 10,324

Computer Software 39,237 29,342

Website 4,986 4,638

Total Depreciation and Amortisation 161,640 134,754

Other finance costs 2,400 2,558

Superannuation expenses 218,317 176,698

Rental expense on operating leases

minimum lease payments 277,169 283,299
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Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

6 Income Tax Expense

(a) The major components of tax expense / (income) comprise:

2015

$

2014

$

Deferred tax expense

Deferred tax - (8,426)

Total income tax benefit - (8,426)

(b) Reconciliation of income tax to accounting profit:

Prima facie tax payable on profit from ordinary activities before
income tax at 30% (2014: 30%) (153,504) 121,834

Add:

Tax effect of:

- non-deductible expenses 2,855 26,268

- Tax losses not recognised 116,380 -

(34,269) 148,102

Less:

Tax effect of:

- non-taxable member income arising from principle of mutuality (34,269) 156,528

Income tax expense - (8,426)

7 Cash and cash equivalents

Cash at bank in hand 365 365

Short-term bank deposits 171,076 153,379

CBA cheque account 72,962 128,041

CBA online saver account 306,271 840,737

550,674 1,122,522

8 Trade and other receivables

CURRENT

Trade receivables 228,372 105,004

Other receivables 465 2,365

Income receivables 5,123 59,026

Total current trade and other receivables 233,960 166,395
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Notes to the Financial Statements
For the Year Ended 30 June 2015

9 Property, plant and equipment

2015

$

2014

$

PLANT AND EQUIPMENT

Low value pool

At cost 93,137 76,821

Accumulated depreciation (66,196) (54,409)

Total plant and equipment 26,941 22,412

Furniture, fixtures and fittings

At cost 533,600 503,707

Accumulated depreciation (205,169) (154,534)

Total furniture, fixtures and fittings 328,431 349,173

Motor vehicles

Under lease 127,597 76,860

Accumulated depreciation (21,945) (47,838)

Total motor vehicles 105,652 29,022

Computer equipment

At cost 113,575 98,459

Accumulated depreciation (91,953) (73,747)

Total computer equipment 21,622 24,712

Total property, plant and equipment 482,646 425,319
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Notes to the Financial Statements
For the Year Ended 30 June 2015

9 Property, plant and equipment (continued)

(a) Movements in Carrying Amounts

Movement in the carrying amounts for each class of property, plant and equipment between the beginning and
the end of the current financial year:

Low Value
Pool

$

Furniture,
Fixtures and

Fittings

$

Motor
Vehicles

$

Computer
Equipment

$

Total

$

Year ended 30 June 2015

Balance at the beginning of the
year 22,413 349,173 29,022 24,712 425,320

Additions 14,592 43,219 127,596 17,174 202,581

Transfers 1,723 - - (1,723) -

Disposals - written down value - - (27,838) - (27,838)

Depreciation expense (11,787) (63,961) (23,128) (18,541) (117,417)

Balance at the end of the year 26,941 328,431 105,652 21,622 482,646

10 Tax assets 

Recognised deferred tax assets and liabilities

2015

$

2014

$

Deferred tax assets 63,323 63,323

(a) Unrecognised deferred tax assets

Deferred tax assets have not been recognised in respect of the following:

Tax losses 116,380 -

Deferred tax assets have not been recognised in respect of these items because it is not probable that future
taxable profit will be available against which Fitness Australia Limited can utilise the benefits therein.

22

41



Fitness Australia Limited
ABN: 51 131 422 403

Notes to the Financial Statements
For the Year Ended 30 June 2015

11 Intangible Assets

2015

$

2014

$

Computer software

Cost 506,154 200,290

Accumulated amortisation (166,588) (127,350)

Net carrying value 339,566 72,940

Website

Cost 46,883 32,466

Accumulated amortisation (23,614) (18,628)

Net carrying value 23,269 13,838

Total Intangibles 362,835 86,778

(a) Movements in carrying amounts of intangible assets

Computer software

$

Website

$

Total

$

Year ended 30 June 2015

Balance at beginning of the year 72,940 13,838 86,778

Additions 305,863 14,417 320,280

Amortisation (39,237) (4,986) (44,223)

Closing value at 30 June 2015 339,566 23,269 362,835

12 Other assets

2015

$

2014

$

CURRENT

Prepayments 187,508 378,078

NON-CURRENT

Prepaid borrowing expenses - 611

13 Trade and other payables

CURRENT

Trade payables 363,125 344,846

GST payable 59,106 48,078

Other payables 133,477 92,854

555,708 485,778
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14 Other liabilities

2015

$

2014

$

CURRENT

Accrued expenses 13,366 81,540

15 Borrowings

CURRENT

Toyota Finance 23,653 37,529

NON-CURRENT

Toyota Finance 95,285 -

16 Provisions

CURRENT

Provision for employee benefits 204,382 154,168

Provisions for fringe benefit tax - 8,190

204,382 162,358

NON-CURRENT

Provision for employee benefits 90,305 74,412

17 Reserves

General reserve

Opening balance 630,660 630,660

Total 630,660 630,660

(a) General reserve

The general reserve records funds set aside for future expansion of Fitness Australia Limited.
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18 Leasing Commitments

(a) Finance leases

2015

$

2014

$

Minimum lease payments:

- not later than one year 23,653 37,529

- between one year and five years 95,285 -

Minimum lease payments 118,938 37,529

(b) Operating leases

Minimum lease payments under non-
cancellable operating leases:

- not later than one year 236,361 233,155

- between one year and five years 464,647 681,317

Minimum lease payments 701,008 914,472

19 Key Management Personnel Disclosures

The total remuneration paid to key management personnel of the Company is $ 637,658 (2014: $ 436,758).

20 Events Occurring After the Reporting Date

The financial report was authorised for issue on  by the Board of Directors.

No matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the operations of the Company, the results of those operations or the state of affairs of the Company
in future financial years.
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ABN: 51 131 422 403

Directors' Declaration

The directors of the Company declare that:

1. The financial statements and notes, as set out on pages 8 to 25, are in accordance with the Corporations Act 2001 and:

a. comply with Australian Accounting Standards - Reduced Disclosure Requirements; and

b. give a true and fair view of the financial position as at 30 June 2015 and of the performance for the year ended on
that date of the Company.

2. In the directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its debts as and
when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Director ................................................................................................................................................

Director ................................................................................................................................................

Dated this .............................. day of .............................. 2015
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF FITNESS AUSTRALIA LIMITED  

Report on the Financial Report 

We have audited the accompanying financial report of Fitness Australia Limited which comprises the 
statement of financial position as at 30 June 2015, the statement of profit or loss and comprehensive 
income, the statement of changes in equity and the statement of cash flows for the year then ended, 
notes a summary of significant accounting policies, other explanatory notes and the directors’ 
declaration. 

Directors’ Responsibility for the Financial Report

The directors of the company are responsible for the preparation and fair presentation of the financial 
report in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and 
the Corporations Act 2001 and for such internal control as directors determine is necessary to enable 
the preparation of the financial report that gives a true and fair view and is free from material 
misstatement, whether due to fraud or error.

Auditor’s Responsibility  

Our responsibility is to express an opinion on the financial report based on our audit.  We conducted 
our audit in accordance with Australian Auditing Standards. These Standards require that we comply 
with relevant ethical requirements relating to audit engagements and plan and perform the audit to 
obtain reasonable assurance whether the financial report is free from material misstatement.  

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report.  The procedures selected depend on the auditor’s judgement, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.  
In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation of the financial report that gives a true and fair view in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control.  An audit also includes evaluating the appropriateness of 
accounting policies used and the reasonableness of accounting estimates made by the directors, as 
well as evaluating the overall presentation of the financial report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.  

Independence 

In conducting our audit, we have complied with the independence requirements of the Corporations 
Act 2001. We confirm that the independence declaration required by the Corporations Act 2001 would 
be in the same terms if it had been given to the directors as at the time of this auditor’s report.
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Opinion

In our opinion the financial report of Fitness Australia Limited is in accordance with the Corporations 
Act 2001, including:  

(a) giving a true and fair view of the company’s financial position as at 30 June 2015 and of its 
performance for the year ended on that date; and  

(b) complying with Australian Accounting Standards – Reduced Disclosure Requirements, and the 
Corporations Regulations 2001. 

Nexia Court & Co 
Chartered Accountants 

Ian Stone 
Partner

Sydney

Dated: 17 September 2015 
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“ Always professional, informative and 
working to improve the service and 
reputation of the fitness industry to 
ultimately attract Australians to be 
involved in physical activity and 
wellness initiatives.” 

– Survey respondent, June 2015
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Postal address: 

PO Box 6453 
Alexandria NSW 2015

Phone 1300 211 311 
Email info@fitness.org.au 

www.fitness.org.au

Connect with us 
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