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Jayne Blake
Chair, AUSactive (2018—-2025)

Change and continuity have shaped AUSactive’'s 2024/25
year, with strong leadership transitions, new partnerships,
meaningful growth, ongoing momentum, and a continued
commitment to our members.

It has been an honour and privilege to serve as Chair
during this period of transformation and to see AUSactive
emerge stronger, more connected, and more in uential
than ever before.

Leadership Transition

As foreshadowed in last year's Annual Report, 2024/25 has been a milestone
year in AUSactive’s continuing evolution, with successful, planned | eadership
transitions at both Board and Executive levels.

With my tenure as Chair reaching its maximum term, the Board implemented
a well-prepared succession plan, resulting in a smooth and seamless
handover to Emmett Williams, who became Chair in March 2025. | continued
as Deputy Chair and Board Director, until the end of the reporting year,
stepping down from all Board Committee roles by September 2025.

During this same period, the Board also led an extensive search for
AUSactive’s next CEO, following Barrie’s announcement of his planned
departure after almost seven years of exceptional leadership. As detailed in
Barrie’s report, after a highly competitive search process, we were del ighted
to appoint Ken Grif n as incoming CEO, commencing later in 2025. | know
Ken will bring a wealth of experience and energy to the role, building on the
strong legacy Barrie leaves behind, ensuring continuity and fresh str ategic
momentum for the organisation.

It has been a privilege to work alongside Barrie over these past years. His
vision, energy, and relentless commitment have elevated AUSactive from a
traditional membership body to a nationally recognised leader in preven tative
health advocacy, and professional standards. His many achievements o ver
the years speak for themselves and continue to have a lasting impact for
AUSactive and our sector.

Key Achievements

The 2024/25 year saw AUSactive continue to strengthen its impact and
visibility as the national peak body for the active health sector. The
highlights include:

f Ongoing recognition of AUSactive as a peak body, with a trusted voice in
both state and national preventive health and physical activity polic y.

f New tiered membership structures introduced will create new
opportunities for new and existing members.

f Continued signi cant success and expansion of events, campaig ns, sector
advocacy and policy in uence achieved during the year.

AUSactive Annual Report 2024/25
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f These outcomes re ect a period of strong, strategic progress and a clear
commitment to advancing the health and wellbeing of all Australians
through activity. Further operational and program details are highlight ed in
the CEO's report.

Acknowledgements

As | conclude my term as Chair, | want to express my sincere thanks to the
many people who have made my journey as Chair so rewarding:

f Current and past Board and Committee Members, for their commitment to
good governance, their insight, integrity, and not least, for their gen erous
support for AUSactive and personally for me as Chair.

f To Barrie Elvish, for an exceptional partnership built on honesty, trust , and
a shared commitment to making a lasting difference for our members and
the broader community. It has been a genuine pleasure to work together to
achieve so much for both Fitness Australia and now AUSactive.

f To the broader AUSactive team, for their passion, energy, professionali sm,
continuing to drive AUSactive forward each and every day.

f And most importantly, to our Members, whose engagement, feedback,
trust and passion continue to inspire everything AUSactive stands for .

As | conclude my formal duties, | do so with enormous pride, | step away
con dent in the organisation’s future and am proud to remain an engaged
participant in this vibrant, evolving industry. | wish Emmett, the Boar d, Ken
and his team, every success in leading AUSactive’s next chapter.

Emmett Williams
Chair, AUSactive (2025 — Present)

On behalf of the Board, | would like to extend our sincere thanks to Jayne
Blake & Barrie Elvish for their tireless contribution over the past seven
years. During their joint tenure, they guided the organisation to a posit ion
of nancial stability, oversaw a signi cant rebrand, and led a strategi ¢
repositioning aligned with a renewed vision and plan. The current Board
is able to build con dently on the strong foundation they established, an d
our future successes will continue to re ect the legacy of their leadersh ip
and dedication.

Further | would like to give credit to the board and especially the Nominatio ns
and Remuneration Committee led by committee chair Jen Dugard for

running what was a most extensive and thorough CEO succession process.
The process itself took 6 months, attracted over 200 interested and quali ed
candidates, and produced an exceptional new CEO in Ken Grif n, who

brings to the table both commercial and association experience, domai n
expertise in healthcare, a signi cant reach into government, and ener gy and
expertise that will enable AUSactive to attain success as we approach the
next chapter of the strategic plan.

The coming phase of AUSactive is set, | encourage members to lean in, get
involved, and help AUSactive improve the health and wellbeing of Austra lians.



Barrie E|ViSh, BA Dip ED MBA GAICD
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American author and visual artist William S Burroughs is
often attributed with the adage; “If you are not evolving,
you are dying” and as | pen my last Annual Report

as CEO of AUSactive it is appropriate to make some
comments on the continuing evolution of AUSactive
during the year in review.

N
|—
(Y
O
ol
LL]
(Y
O
LL]
O

) - wdion Mol

wered by AUSac

Following on from the inaugural April 2024 Million Moves campaign on
the Sunshine Coast, (an outcome of the 2023 Canberra Fit for Of ce
challenge), we were successful in securing funding from the Queensland
government to roll out the campaign state wide in 2025. This was
augmented in July by recognition as a peak body by the Western
Australian government accompanied with a three-year funding agreeme nt
to support sector development in the state and also mount the Million
Moves campaign state wide for the next three years. To extend the
program even further, the ASC granted us funding to run Million Moves

in the regional cities of Ballarat and Wollongong. The success of the
campaigns will be evaluated by Murdoch University and their reports wil |
help in uence modi cations for subsequent years.

In November AUSactive convened the rst Canberra “Fly in” when nineteen
CEO'’s of the largest Franchise groups met in Parliament House to discuss
issues of importance, meet with elected representatives and share ide as
for the future. That evening over dinner participants had the opportunit y
to hear from government Ministers and their Opposition counterparts , of
how the active health sector complemented government preventive hea Ith
policy. Many stayed for the launch of the second Fit for Of ce campaign
the following morning in the Parliament House gym loudly encouraging

the almost 40 participating MPs to move more often, and in doing so,
encourage their constituents to do likewise.

AUSactive Annual Report 2024/25
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Following a robust Board review of the strategic plan it was determined

a root and branch review of our existing membership categories should

be undertaken. This analysis has resulted in the development of a new
tiered membership offering whereby members have the choice to elect

for recognition as either a registered or accredited member. For the rst
time both existing and potential members will have the ability to choose

a membership option that best suits their professional circumstances .
The same review also resulted in AUSactive deciding to enter the NDIS
environment by becoming a registered provider and developing a model
that aligns appropriately quali ed AUSactive members with intereste d
NDIS participants for relevant physical activity programs. This ini tiative will
offer safe, professional and individually tailored programs to people wi th a
disability allowing many for the rst time to be able to enjoy the physical and
mental bene ts that come from AUSactive endorsed programs.

As this is my last annual report after almost seven years with AUSactive

it is appropriate that | record my sincere appreciation for the support and
encouragement | have enjoyed from the outgoing Board Chair, Jayne Blake,
and the various Directors that have been elected or appointed during my
tenure. In late 2018 Jayne was on the interview panel that appointed me to
my initial interim six month role and has subsequently acted as a reasoned
and balanced sounding board for many of my thoughts, good, bad and ugly.

| leave AUSactive con dent in my belief that in 2025 the organisation, and its
members, are in a very strong position to be able to leverage the government
recognition it enjoys, future preventive health policy and funding in itiatives
and a growing community awareness of the importance of movement.

“It is not the strongest of the species that survives, nor the most intellige nt
that survives. It is the one that is most adaptable to change”. Charles Darwi n

Ken Grif n
CEO, AUSactive
(October 2025 — Present)

It's a privilege to step into the role of CEO of AUSactive to build on and
further strengthen its foundations. Exercise and active health is a sec tor
who's time has come. Australia’s health system is unable to cope and poorly
designed to tackle the twin challenges of increasing rates of chronic dis ease
and the ageing population.

By contrast, our sector is well placed to prevent chronic disease cost
effectively, and at a population level. We are also well placed to reduce frai Ity
and falls in the elderly. The solution we bring is obvious — movement.

Of course, to do this we are going to need to ensure that AUSactive
members and the broader exercise and active health sector is valued, visi ble
and respected. And that means | will be working tirelessly to increase the

pro le of this amazing sector and leading the team to ensure that our sector
is engaged and supported to play a vital role in keeping Australia healthy.

I look forward to 2026 and all that it brings for our sector.




ACTIVATING
EVERY BODY,
EVERY WAY,
EVERY DAY
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During the course of 2025, AUSactive announced its 2025-
27 Strategic Plan, reinforcing its commitment to advocacy,

professional credibility and delivering value to its members.

With a core objective to be recognised as an essential
player in Australia’s preventative health environment, the
plan outlines a clear vision for the future of the industry—
one led by an association uniquely positioned to in uence
real change.

The strategic plan sets the course for greater government
recognition, stronger industry standards and enhanced

support for our members. As the only association within
the exercise, tness and active health sector actively
advocating at all levels of government, AUSactive will
continue to drive the agenda for exercise and active
health to be formally recognised as essential to Australia’s
health future.

AUSactive is committed strengthening industry standards,
underpinned by our unique role in developing and
maintaining codes, guidelines and frameworks that
professionalise the entire sector.

AUSactive Annual Report 2024/25



The 2025-27 Strategic Plan is centred around
three key pillars that ensure the long-term
future and growth of the industry while also
focusing on engaging with and supporting
members more effectively:

Effective Advocacy — Elevating the
Industry’s Voice

AUSactive will continue to champion the exercise and
active health sector by in uencing policymakers, removing
barriers to participation, and advocating for critical
funding initiatives.
Key priorities:
f Secure funding for a nationwide Million Moves
program
f Drive public awareness campaigns to increase
physical activity
f Advocate for tax incentives and vouchers to support
active health participation

f Push for AUSactive’s recognition as the peak body
across all states.

f Develop a library of relevant sector research to
support our advocacy

These initiatives aim to eliminate barriers to participation,
especially for vulnerable populations, and ensure that
physical activity is recognised, not just as recreation, but as
essential health care.

“ AUSactive Annual Report 2024/25

Fostering Professional Credibility —
Strengthening Industry Standards
AUSactive aims to enhance the integrity and professional
development of the sector through updated registration
frameworks, guidelines, and education initiatives.

Key priorities:

f Revamp the CEC system to align with evolving
industry needs

f Improve Accreditation Programs to drive service
excellence

f Publish contemporary best-practice guidelines for
exercise and physical activity

f Develop new standards to support emerging tness
modalities.

As the exclusive Australian member of ICREPSs (International
Confederation of Registers for Exercise Professionals),
AUSactive also ensures global recognition of its

members’ quali cations.

Delivering Valued Support to an Engaged
Membership

AUSactive will focus on enhancing membership offerings,
fostering partnerships, and increasing industry recogniti on
to provide greater bene ts to its members. By focusing

on professional development and commercial value,
AUSactive aims to help its members thrive in an evolving
health landscape.

Key priorities:

f Expand the National Awards Program to celebrate
industry excellence

f Strengthen collaborations with private health insurers
to create bene ts for members

f Enhance communication and engagement with all
industry stakeholders

f Build strategic industry partnerships to increase
resources and opportunities.

As the industry continues to evolve, AUSactive’'s 2025-27
Strategic Plan provides a strong roadmap for progress,
positioning the exercise and active health sector as a vital
contributor to Australia’s overall health and wellbeing.



EFFECTIVE
ADVOCACY

Million Moves

Over the course of reporting year, AUSactive secured
funding from the Western Australian Government,
Queensland Government, and the Australian Government
(through the Australian Sports Commission) to deliver the
Million Moves campaign, an inclusive physical activity
challenge encouraging Australians to move more, more
often. To be conducted concurrently across Queensland,
Western Australia, Ballarat and Wollongong, the initiative
invited participants to commit to completing 75 moves per
day for 21 days for the period 1 September to 21 September.

A total of 12,075 participants registered, representing over
19 million moves completed and exceeding participation
targets by 236% across all locations.

The campaign targeted all community cohorts, with a
focus on engaging inactive populations, including women,
children, older adults, people with disability, and those
living in regional and remote areas.

Participants ranged in age from primary school students to
individuals over 90 years old, with the majority identifying
as female. The largest age groups were 45-54 years,
followed by under 18s and 35—-44 years. Most participants
joined the campaign to improve their physical tness and
overall health.

A total of 971 teams participated, supported by over 600
facilities offering free community activations, including
gym access, group classes, and walk/run clubs, across
657 activation sites. Together with local councils and

12,075 19M 236%

Participants registered Moves completed above participation targets

AUSactive Annual Report 2024/25 -
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independent operators, leading tness brands including
Jetts, Anytime Fitness, Snap Fitness, Goodlife, F45,
BFT and Genesis opened their doors at no cost, to the
community throughout the campaign.

The campaign featured a $130Kk prize pool, made possible
through the generous support of major sponsors Coles
and LSKD, along with tness equipment prizes from Matrix
Fitness, Revo, InBody, Body Bike, Fit into Shape, Blackroll,
Flexion Pilates, Flex Fitness, Kinta and LSKD.

In addition to campaign funding, Government endorsement
was received from several key stakeholders, including the
Deputy Premier of Western Australia, the WA Minister for
Preventative Health, and the Queensland Minister for Sport.

The campaign achieved substantial media coverage, with
571 mainstream media stories reaching an estimated
audience of 24 million, and Meta and TikTok advertising
generating over 4 million impressions.

The Million Moves campaign is an example of the
successful advocacy and recognition of AUSactive as

a national peak body, that is well-equipped to mobilise
communities across multiple states, demonstrating the
effectiveness of collaborative, community-based initiatives
in increasing physical activity participation nationwide.




Peak Body Activities

AUSactive continues to demonstrate national leadership as peak body. We are fo rmally
recognised as the Peak Body in Western Australia, Victoria and Queensland, and historically

in the ACT, South Australia and Tasmania.

Western Australia

In 2024, AUSactive gained recognition as the state peak
body from the WA government (formerly Dept of Local
government, Sport and recreation (DLGSC), now Creative
industries, Tourism and Sport (CITS).

This included a 3 year funding agreement (FY25-FY27),
under the Industry investment programme, and separate
funding to deliver a strategic project (Million moves) over the
same period.

A General Manager (WA) was appointed in Dec 2024
to manage and deliver AUSactive’s strategy in WA.
Additionally, a part time project of cer was recruited
in Feb 2025 to support the delivery of the WA Million
moves campaign.

A strategic plan re ecting AUSactive’s national strategy,
but also meeting state speci c initiatives and priorities
was developed. This strategy focused on priorities of
local advocacy, supporting and growing the membership
base, and providing local training, event, partnerships
and initiatives that would support AUSactive’'s members
and the wider sector. Establishing local representation in
WA allowed a focus on engaging existing members and
the wider network, to assess and support the needs of
the sector, and build awareness, promoting the work and
services of AUSactive.

Activity included research to map the WA health and

tness sector and deliver a marketing campaign to promote
AUSActive's strategy in WA. AUSactive successfully
delivered its rst education and networking event ‘Connect
X Live' in July 2025, attracting 75 industry leaders and
managers and achieving a Customer Satisfaction Score

of 9.5. Delegates included local and state government,
franchise groups, and independent operators. Further metro
and satellite events will be delivered in 2026.

Focused on driving member engagement, the team
conducted over 30 face -to -face meetings with business
members, additionally presenting at numerous state
meetings to club owners and operators on local initiatives
and online meetings with remote members.

AUSactive Annual Report 2024/25



Since the appointment of WA team members in early 2025,
there has been

f 20+ independent business member meetings
f Meetings with 10 GBR accounts / state managers

f Presentations delivered at 4 key account
franchise meetings

f The delivery of Connect X Live, the Leaders Dinner, and
exhibited at ExPro

f Engagements with 4 WA education providers

f Business membership grew in the FY by 15%. This
included organic growth with national chains, higher
engagement with existing members and securing
new business including a number of new independent
businesses and the state government facilities
(Venues West).

As part of the wider advocacy of AUSactive’s role and
promoting the sector, the WA team directly engaged over
twenty different organisations, including Not For Pro t's,
local and state government agencies, charities, disability
support, peak bodies and community organisations. These
included the WA health department, SportsWest, the

Heart Foundation, Cancer Council, Diabetes WA and the
Council of the aged (COTA). Many of these endorsed and
supported the Million moves project and led to collaborative
joint projects.

New partnerships were also developed with WA based
industry suppliers, who provided sponsorship and services

AUSactive Annual Report 2024/25

for Million Moves (Flex Fitness, Kinta, Bodybike, Blackroll)
and national suppliers Fit Into Shape, Matrix, Inbody
and Flexion.

Planning and delivery of the Million Moves project was

a primary focus for the WA team, as the lead region

with Western Australia accounting for 50% of national
registrations. The WA team also took a key role in a national
level engaging and securing involvement of sponsors and
national partners.

Following the inaugural event in November 2024, AUSactive
formalised the partnership as the exclusive industry partner
to Expro, the pinnacle health and tness event in WA to
support delivery of the Pro education summit in Nov 2025.

Local advocacy included engaging both the preventative
health minister and deputy premier together with three other
MP’s in media events, promoting Million moves. The Fit for
Of ce initiative will be delivered with parliamentarians at the
state level in 2026.

In addition to the state funding AUSactive successful
secured grant funding to deliver a community mass
participation obstacle course event (Active X) to encourage
community physical activity in low social economic area in
Jan 2026.

AUSactive’s work in WA is proudly support by the WA
government and LotteryWest. The second year of WA
funding will commence in October 2025.

. 4

Victoria w

In 2024, AUSactive was successfully recognised by Sport
and Recreation Victoria as a State Sport and Active
Recreation Body (SSARB) for the exercise and active health
industry in Victoria.

As a recognised peak body, AUSactive is committed to
being active within the Victorian sport and recreation sector
and is committed to working with the Victorian Government
to achieve policy outcomes and making a signi cant
contribution to the exercise and active health sector, by
delivering opportunities for Victorians to participate in safe
inclusive environments.




During the course of the reporting year, AUSactive’s
effective advocacy efforts under its peak body recognition
has enabled Victorian tness businesses, who must be
AUSactive members, to participate in the Get Active Kids
Voucher Program, giving eligible children access to $200
vouchers for physical activity programs.

By championing this initiative, AUSactive ensures that

its members, tness facilities meeting all program
requirements, can register as activity providers. This
initiative not only supports families in accessing affordable
tness opportunities, but also strengthens the industry’s
credibility and role in promoting active, healthy lifestyles for
children across Victoria.

A showcase event reinforcing Inclusivity was the 2025
Diversity and Inclusion In Leisure Forum, held in Melbourne
and coordinated by a committee including AUSactive, ARV,
Aligned Leisure, Belgravia Foundation, Belgravia Leisure,
BlueFit, Disability Sport & Recreation, and YMCA Vic.

The Forum brought together over 220 professionals to
explore inclusive practices across the sector. The event
featured TEDx-style presentations, focusing on themes
such as community engagement, mental health, workforce
diversity, and combating loneliness.

Its success highlighted the power of collaboration and
evidence-based planning. Based on the success of these
programs, two forums are planned for 2025-2026, furthering
the commitment to creating an accessible and welcoming
industry for all Victorians.

With strong connections to the Victorian recreation sector,
AUSactive has, and is continuing to work with the variety
of stakeholders associated with our industry, including
government, academia, schools, businesses, and most
importantly, our current and future AUSactive members
across the state, to advance the profession of exercise
and physical activity in Victoria, and support the broader
community in the pursuit of life-long physical activity, good
health and wellbeing.
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Queensland

In 2024, AUSactive received funding through Queensland’s
Active Industry Project Fund as a peak body, to increase
physical activity participation across the state. This funded
the 2025 Million Moves campaign in Queensland engaging
2,520 Queenslanders across the state (exceeding the target
of 800 participants), that predominantly also reached its
target cohort, women.

AUSactive has also continued its involvement with the
Active Queenslanders Industry Alliance (AQIA), which

is the voice of the industry in relation to the skills and
training needs and other workforce development issues in
Queensland.

As a peak body, AUSactive, along with QSport and
Outdoors Qld, make up the three bodies of AQIA in
achieving its service delivery to grassroots organisations
and clubs, as well as online event management, webinars
and e-learning opportunities.

Over the past 12 months, AUSactive has worked with AQIA
to promote various projects for the Queensland exercise
and tness industry as well as support:

f The AQIA Industry Reference Group to provide strategic
direction to workforce projects

f Advising AQIA on impacts of government policies on the
tness industry

f Working with AQIA to engage the Queensland
tness industry

f The recruitment of Matt Levy (OAM) — former
Paralympian, as the Diversity and Inclusion Advisor

f The recruitment of Luis Santos as the Active Industry
Career Advisor

f The introduction of the AQIA career’s hub
f The support of business through the Queensland oods

AUSactive Annual Report 2024/25



Fit for Of ce

National Launch at Parliament House

In November 2024, AUSactive delivered the second
annual Fit for Of ce challenge, sponsored by Myzone.

The campaign engaged 37 Federal Parliamentarians and
more than 250 staff, encouraging them to incorporate
movement into their daily routines, to see who could do the
most physical activity, and model healthy behaviour for the
Australian community.

Fit for Of ce played a key role in developing our
relationships with parliamentarians for meaningful policy
conversations. The challenge highlighted physical activity
as an important part of leadership, demonstrating that even
with demanding workloads, parliamentarians can make
movement part of their daily routine.

Our partnership with the Health and Recreation Centre
Canberra, (the Parliament Gym), allowed us to connect with
Members and Senators, deepen those relationships, and
share insights about the campaign and the broader health
bene ts of being active.

Fit for Of ce also provided a valuable platform to discuss
our key policy priorities, including:

f The need for a national public health campaign to
increase physical activity and;

f Reforming Fringe Bene ts Tax so businesses can offer

gym memberships to employees without penalty

AUSactive Annual Report 2024/25

National CEO Forum

Building a Uni ed Voice

Coinciding with the 2024 Fit for Of ce launch,
AUSactive hosted its inaugural CEO Forum at
Parliament House. 19 CEOs from across the country
attended, joined throughout the meeting, by six Federal
Parliamentarians, to discuss our advocacy strategy
and the opportunities and challenges facing the active
health industry.

Participants agreed that such leadership gatherings,
focused on shared issues, governance, and
collaboration, should be held annually.

This led to AUSactive to establishing the CEO Forum as a
yearly agship event to take place again in July 2025. The
second CEO Forum set out to attract 30 CEOs and over
100 Industry Leaders in the Parliament House Theatre.

The Industry Forum was opened by Ms Ali France,
Member for Dickson in Queensland, with ten Federal
Parliamentarians from bipartisan representation,
contributing insights on how the active health sector
can better support national wellbeing and partner with
government.

Associate Professor David Scott also (Deakin
University) presented on GLP-1 weight-loss medications
and the critical role of strength training, highlighting the
importance of exercise professionals in the broader
health system.

Later that night, delegates gathered at the QT Hotel
for dinner, hosted by AUSactive, to share insights from
the day.



Driving National Leadership in Preventive Health and Physical Activity

2024-2025 saw another signi cant step forward for AUSactive’'s advoc acy and policy agenda. Our efforts focused on
promoting physical activity to be embedded within national health pr iorities, and strengthening our position as the leading

voice for the active health and exercise sector.

Through strategic partnerships, our Million Moves campaign, national for ums, and direct engagement across government,
and community sectors, we continued to drive meaningful progress towa rd a more active and healthier Australia. Some

advocacy and policy highlights include:
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Federal Budget Submission — Embedding Physical
Activity in the Health System

AUSactive continued its leadership as the national
peak body championing prevention and active health
through our 2024—-2025 Federal Budget Submission.
This called for comprehensive investment in preventive
health, recommending:

f Lifting preventive health funding to 5% of total
health expenditure

f A National Public Health Campaign to increase physical
activity to include funding for a Million Moves campaign to
get the nation more active

f Reform of FBT to allow employers to provide physical
activity memberships without tax penalties

f Means-tested Physical Activity Vouchers to reduce
barriers for people to access active health and
exercise facilities

Out-of-Budget Submission — Active Body, Healthy
Mind

In addition, AUSactive submitted an out-of-budget proposal
outlining an evidence-based national initiative building on
implementing a public health campaign to engage inactive
Australians, to improve movement, mental health, and
community connection. Key components included our aims
to achieve:

f A targeted national campaign to improve mental health,
reducing new cases of anxiety and depression by 20%

f Reducing obesity, cardiovascular disease, and type 2
diabetes by 5%

f A $14 return on investment for every $1 spent
on prevention

f A reduction in the $585 million in annual direct healthcare
costs associated with inactivity

f A speci c engagement of women, who face greater
barriers to activity and experience higher rates of
health challenges

The proposal recommended that a national public health
campaign be supported by rolling out our proven Million
Moves model, the community-based program designed
to increase physical activity, piloted successfully on

the Sunshine Coast in 2024 and subsequently funded

in Queensland and Western Australia, Ballarat and
Wollongong for 2025.

Driving Reform With Private Healthcare Australia

AUSactive is working closely with Private Healthcare
Australia (PHA) to support major national reforms that will
expand consumer access to evidence-based preventive
health services. Recent legislative changes advocated by
AUSactive representatives have successfully reinstated
rebates for select natural therapies, and following the
2024 clinical effectiveness review, new opportunities
have been created for rebates to be claimed for Pilates,
Yoga, Tai Chi and structured exercise delivered by
accredited professionals.

Private health insurers are now working with industry
associations to develop the required accreditation, claims
and compliance processes, expected to be in place by
early 2026.

AUSactive Annual Report 2024/25



AUSactive has proposed a national, safety-focused model
to support implementation, including:

f A national accreditation framework for
eligible practitioners

f Industry consultation to ensure alignment with practice
and consumer needs

f Development of item schedules, rules of use and
implementation tools for insurers and professionals

These reforms will help insurers deliver greater member
value, support long-term health outcomes, and strengthen
the role of evidence-based exercise within Australia’s
health system.

Government Engagement and Parliamentary
Outreach
Throughout the year, AUSactive held numerous meetings

with Federal Parliamentarians and advisers to progress
preventive health priorities, including:

f Senator for South Australia, the Hon Anne Ruston,
Shadow Minister for Health and Ageing

f Dr Mike Freelander MP, Chair, Standing Committee
on Health, Aged Care and Disability and Member for
Macarthur NSW

f The Hon Dr Andrew Leigh MP, Assistant Minister for
Productivity, Competition, Charities, Treasury and
Employment and Member for Fenner ACT

f The Hon Ged Kearney MP, then, Assistant Minister for
Health and Member for Cooper VIC

f The Hon Andrew Wallace MP Shadow Attorney General
and Member for Fisher QLD

f The Hon Angus Taylor MP, then Shadow Treasurer and
Member for Hume NSW

f The Hon Melissa McIntosh MP, then Deputy Chair of
Standing Committee on Health, Aged Care and Disability,
then Shadow Minister for Mental Health and Suicide and
Member for Lindsay NSW

f Victorian Senator Lisa Darmanin

f Western Australian Senator Louise Pratt

f Simon Kennedy Member for Cook NSW

f The Hon Dan Tehan MP, then Shadow Minister for
Immigration and Member for Wannon VIC
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f Dr Sophie Scamps, member of the House Standing
Committee on Health, Aged Care and Disability and
Member for Mackellar NSW

f Dr Gordon Reid, member of the House Standing
Committee on Health, Aged Care and Disability and
Member for Robertson NSW

f The Hon Emma McBride, Assistant Minister for Mental
Health and Suicide Prevention, and Assistant Minister for
Rural and Regional Health and Member for Dobell NSW

f Tracey Roberts, Member for Pearce WA

These meetings strengthened AUSactive’s relationships
across government.

Advocacy for Inclusive Physical

Activity — Dance Fitness in Schools

AUSactive also advocated to the government seeking to
have Dance Fitness recognised as an eligible activity in
the federal Sporting Schools Program. Currently excluded
because it is not a “traditional sport,” Dance Fitness is a
vital, inclusive activity, especially for students in Schools
for Speci ¢ Purposes, that provide specialist and intensive
support in a dedicated setting for students with moderate to
high learning and support needs.

Evidence shows that:

f Gym-based activities are the most popular for
15-19-year-olds nationally

f Dance Fitness promotes con dence, coordination,
emotional regulation, and social development

f Gymnastics (with similar skill demands) is already an
eligible activity

f AUSactive has recommended that Dance Fitness be
included, in this program and is awaiting a decision
from government.

Af liated Membership with ASC

AUSactive was invited to continue for a further two years as
an inaugural member of the Australian Sports Commission
(ASC) af liates program under their Play Well strategy.

The objective of ASC's af liate program is to unite and align
not-for-pro t national peak bodies who deliver or support
sporting or recreation activities, and whose core function
encourages Australians to be physically active.

AUSactive involvement is an acknowledgement of our
organisation forming a signi cant part of the sport and
active recreation ecosystem. The ASC Play Well Af liate
Program aims to create a coordinated approach for more
organisations to contribute to shaping and activating

the Play Well Strategy. As an af liate, this provided

the opportunity to roll out our Million Move on a larger
national scale, particularly in Wollongong and Ballarat as a
regional pilot.



FOSTER
PROFESSIONAL
CREDIBILITY OF

INDUSTRY

-, ! I ) Standard and Guideline
- Development
- I AUSactive’s role in setting and maintaining standards
is vital for the active health and exercise industry. Clear,
evidence-based guidelines ensure safe, consistent
practices that build trust among businesses, professionals,
and consumers. These standards enhance service quality,

protect consumers, and strengthen industry credibility,
driving sustainable success for all stakeholders.

With the support of the Health and Fitness Industry
Standards Council, the following standards and guidelines
were reviewed and updated:

f Scope of Practice for Registered Exercise Professionals
f Code of Ethical Conduct for Professionals

f Virtual Health & Fitness Training Service Guideline

f Work Health & Safety Guide

f Pre-Exercise Screening & Risk Factor
Assessment resources

Private Health Fund Reform &

Accreditation

AUSactive continued to strengthen its leadership in
professional standards this year, issuing over 10,000 private
health fund provider numbers to accredited professionals.
This milestone re ects growing recognition of AUSactive
accreditation across the health insurance sector.

AUSactive Annual Report 2024/25



Business Accreditation

The AUSactive Quality Business Accreditation program is
the rst continuous quality improvement program designed
for tness and health facilities within Australia. The program
focuses on key elements of running a business and
addresses any issues that may arise. The primary aim is to
ensure consistent standards and service delivery are met,
and where possible, exceed the customers’ expectations.

AUSactive proudly celebrates the outstanding commitment
business members that meet or maintained our
accreditation standards during the reporting year. These
facilities exemplify excellence in delivering safe, high-quality
health and tness services to their communities,

and include:

f AQuamoves

f Kilcoy Indoor Sports Centre & Gym

f Oak Park Sports & Aquatic Centre

f Coburg Leisure Centre

f Richmond Recreation Centre

f Fitzroy Swimming Pool

f Collingwood Leisure Centre.

A special congratulations goes to Collingwood Leisure
Centre, winner of the National Quality Accredited
Business of the Year. This achievement re ects their
exceptional compliance with AUSactive’s rigorous
Business Accreditation Framework, which includes meeting
standards in governance, safety, customer experience,
and continuous improvement. Their dedication sets a
benchmark for the industry, ensuring safe, inclusive, and

effective environments that empower individuals to lead
active, healthy lives.

AUSactive

. QUALITY ;
CCREDITED f

BUSINESS
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University Mapping

AUSactive’s university registration pathway initiative is
forging strong partnerships with leading universities across
Australia to support hundreds of students pursuing careers
in the exercise and active health industry. By mapping
Exercise Science and related degrees, AUSactive helps
students meet the registration requirements for roles

such as Personal Trainer or Gym Instructor, often before
graduation. This collaboration ensures that academic
programs align with industry standards, providing students
with a clear and supported pathway into the workforce.
With over 20 universities already involved, the initiative

is expanding rapidly, re ecting a shared commitment to
professional excellence and employability in our industry.

International Portability

AUSactive maintained its member association with the
International Confederation for Registers of Exercise
Professionals (ICREP). This alliance enables the
international portability of AUSactive professionals to other
member countries. Over 180 exercise professionals have
applied for AUSactive registration this year, approximately

180+ 40%
From the UK

Exercise
Professionals
Applied



iLearn Professional Development

Over the past year, AUSactive has added nineteen
educational sessions on the member-exclusive iLearn
platform. Notable inclusions include Mental Health and
Motivation, and Fitness for Pregnancy, with over 300 course
completions for each session.

Additionally, among the popular educational sessions are
the NDIS-speci ¢ sessions, which have had over 1,000
course completions.

The iLearn courses highlight AUSactive’s commitment

to assisting the active health and exercise industry in
understanding the bene ts of working across the diverse
Australian population. The courses provide excellent value
for members seeking on-demand and affordable education
and Continuing Professional Development opportunities.

Continuing Professional

Development System Update

Over the past year, AUSactive reviewed over 1,000 survey
responses, conducted interviews, and hosted webinars
on continuing education and professional development.
Feedback highlighted the need for a more exible, modern
system to keep pace with the industry.

In collaboration with key stakeholders, AUSactive
transitioned from the traditional CEC program to a dynamic
Continuing Professional Development (CPD) framework.
Aligned with leading health industry standards, this new
system promotes ongoing learning and skill enhancement
to maintain accreditation and support professional growth

Additionally, early in the next nancial year, CPD Providers
will bene t from streamlined approval processes and
exciting prospects for international recognition of courses
through select ICREP member countries, promoting
Australia’s high-quality industry education globally.

Continuing Professional Development

Ongoing professional for

Being Regisieres a3 2 Professional win ALSacive means youe commied 1o ndusTy stancants and ong

] e B
[ ] ] -

ILeam Manage your Become a
Education CPDs Online CPD Provider

Registration Audit for Registered Professional

AlSactive Audit - Ry

Professional Audits

AUSactive conducts random audits on registered
professionals to uphold industry standards. Encouragingly,
this year only seven professionals, just 1% of those audited,
were assessed and suspended for non-compliance during
their registration period. This result re ects strong overall
adherence to registration requirements across the sector.

Trends & Workforce Research

A member workforce survey was undertaken, capturing
data from 70 business operators representing intel

from over 1,300 health and tness businesses across
Australia. The nding that two-thirds of employers felt that
they wouldn't be at optimal staf ng levels with exercise
professionals in the next twelve months has been used to
support advocacy efforts at the state and federal levels.

The results also highlighted the importance of segmenting
ANZSCO job classi cations. AUSactive’s collaboration
with the ABS will provide for a future census to pro le
yoga and Pilates professionals, separately from tness/
exercise professionals.

Research with over 600 professionals nationally supported
AUSactive's release of anticipated trends for 2025, which
highlights a shift toward more inclusive, holistic, and health-
integrated approaches to exercise. The top trend is Fitness
Programs for Older Adults, re ecting the growing demand
for routines that support independence and quality of life in
aging populations.

Other key trends include Exercise for Mental Health, Pilates
and the use of Wearable Technology. There’s also a rising
emphasis on registered exercise professionals, ensuring
high standards and ethical practices. Overall, the industry
is moving toward personalised, wellness-focused tness
that supports both physical and mental health across all
age groups.
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DELIVERING

VALUED SUPPORT
TO AN ENGAGED
MEMBERSHIP
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The past year has been a
transformative one for AUSactive
as we deepened industry
engagement, expanded our
reach across Australia, and
strengthened the pathways

that connect professionals,
businesses, students, and
suppliers across the active health
ecosystem. Through strategic
partnerships, on-the-ground
member engagement, targeted
campaigns, and a strengthened
presence at industry events, we
have continued to champion
growth, visibility, and community
for our members.



A Simpler, Smarter
Membership Model

Complementing the Strategic Plan was a bold reimagining
of AUSactive’s professional membership structure,

which launched at the end of the reporting period. This
represented a major reform of the registration framework, a
move designed to modernise, simplify, and better re ect the
diverse, multidisciplinary nature of Australia’s exercise and
active health industry. At the core of the changes is a new
two-tiered structure — Registered and Accredited — which
replaces the previous multi-layered structure, which many
professionals found complex and fragmented.

AUSactive Registered Professional

f Requirements: Hold a relevant quali cation, have current
First Aid and CPR certi cation, and be covered by a valid
insurance policy.

f What it means: You have met the baseline industry
standards for working in the active health and
exercise industry.

f Continuing Professional Development (CPD):  Not
mandated, but highly recommended to maintain skills.

PERSONAL GYM
TRAINER INSTRUCTOR

GROUP EXERCISE
INSTRUCTOR

AUSactive = AUSactive = AUSactive

AQUA EXERCISE
INSTRUCTOR

YOGA
INSTRUCTOR

FITNESS PILATES
INSTRUCTOR

AUSactive = AUSactive #

AUSactive =

AUSactive Accredited Professional

f Requirements: All the requirements of a registered
professional, plus 20 CPD points over a rolling two-year
period.

f What it means: You are committed to ongoing
professional growth and have achieved a higher level of
industry credential.

f Bene ts: Enhanced access to exclusive tools, resources,

and bene ts, and eligibility for private health fund
insurance rebates.

The updated model introduces a clearer, more inclusive
pathway for recognition across a wide range of exercise
professionals, including personal trainers, yoga and Pilates
instructors, group tness leaders, and clinical exercise
specialists.

The overhaul followed extensive industry consultation,
including surveys, focus groups, and interviews with
members, employers, and training organisations. Feedback
overwhelmingly pointed to the need for simplicity,
recognition, and greater exibility.

From CECs to CPD
A Strategic Shift

AUSactive has rebranded its
Continuing Education Credits

] CPD
(CECs) to Continuing Professional OIS

Development (CPD), a move that
re ects our alignment with allied
health standards and professional
norms across broader health and wellness sectors.

The change is more than just a name. It recognises that
learning happens in many ways, from mentoring, in-
house education and volunteering, to formal courses and
research-based development.

The new CPD system better re ects the way professionals
learn today—whether through workshops, online courses,
or mentoring. This evolution ensures:

f Greater exibility in how professionals earn and report
development

f Clearer understanding for allied health, government, and
external stakeholders

f Enhanced recognition of members’ full skillset on
AUSactive’s national directory
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HEALTFI &
FESTﬂfLE

More Opportunities for Group

Exercise Leaders

In a major shift, AUSactive is now recognising a wider range
of Group Exercise Leader (GEL) training programs, including
those delivered by private providers outside the traditional
Certi cate Ill framework.

This creates greater entry-point diversity, especially
valuable for boutique tness operators, community
programs, and instructors in regional areas.

The simpli ed pathway to register as a Group Exercise
Leader (GEL), including Les Mills Initial Training and similar
pre-choreographed certi cations, alongside mandatory
safety requirements, enables trainees to start teaching
sooner while strengthening safety and quality standards
across the sector.

Student Career Webinars &

Presentations

A core focus of the year was strengthening the talent
pipeline and educating the next generation entering the
active health sector. Key student engagement highlights

Business Member Site Visits &

include: Engagement

f Over 20 face-to-face career presentations delivered Strengthening relationships with AUSactive’s business
across TAFE, Fit College (multiple campuses), and other members remained a top priority. National business
education providers. engagement has included:

f 25 virtual student presentations delivered for TAFE, Fit

College, Women'’s Fitness Education Online, Australian 9 O +
Learning Group, ABM Further Education and more.

f Career Pathway Webinars, including collaborations with: business site visits conducted across franchises,

f Australian Defence Force Careers independent studios, and Pilates/yoga businesses

f Compass Mining Group
f Fitness Lifestyle International Recruiters

f Combined with additional WA and GBR contributions, the 8 O +
team collectively delivered over 50 student and career
pathway presentations nationally, supporting thousands club catch-ups with franchise partners
of emerging professionals to join the workforce
with con dence.

100+

onboarding sessions run by business managers to support
new members

20+

member meetings in WA

Through these touchpoints, the team provided hands-on
support, showcased new AUSactive tools and resources,
and strengthened relationships with operators of all sizes.
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Industry Conferences

AUSactive proudly attended, presented at, or supported a
wide range of industry-leading events throughout the year.
These events helped strengthen relationships with franchise
groups, independent businesses, education providers, and
emerging professionals.

Industry Events & Conferences Attended
f Vision Personal Training Conference
f FILEX Leadership & Business Summit
f Jetts Fitness State Meeting

f Lift Brands Conference

f BFT Conference

f Fernwood Conference

f LTYB Conference

f EFM Conference

f KX Pilates Conference

f Plus Fitness Conference

f Lift Brands & Plus Fitness Events

f ACPE (Australian College of Physical Education)
Student Fair

f Additional franchise and supplier events across NSW,
QLD, VIC & WA

These events helped us amplify AUSactive’s voice, share
key sector updates, highlight membership bene ts,

and connect with leaders across boutique studios,

large franchise networks, corporate operators and
education institutions.

Member Bene ts & Digital

Credentials

This year saw strong uptake of AUSactive’'s member

bene ts, with business owners, professionals, and students
increasingly engaging with our digital tools, resources, and
professional recognition offerings.

Our digital credential platform experienced signi cant
activity throughout the year, demonstrating the value
that members place on veri ed quali cations and
professional recognition.

Our digital credentials continue to play a key role in
elevating professionalism, supporting employability, and
strengthening consumer con dence across the sector.

Digital Credential Highlights

The high level of activity across these digital assets
reinforces the importance of professional standards and
supports improved visibility for our members within the
active health workforce.

Top 5 Bene ts Used

f Free jobs board

f Free HR service

f Free Legal Service

f Lawpath

f ActiveXchange Platform

% Industry
N4 Insights

Industry Insights — New Episodes

Our Industry Insights series continued to spotlight
thought leaders, innovators, and subject-matter
experts. This year’s guests included:

AUSactive

f Brooke Turner — Women'’s Health

f Craig Harper — Mental Health &

Motivation
f C Jai — Piates Journal

These conversations provided members with
evidence-based insights, sector trends, and stories
from across the active health community.

AUSactive Annual Report 2024/25




REACTIVATED Digital Magazine

Five editions of REACTIVATED were published this
nancial year, achieving:

47,746

total views

13,000

unique users

Strongest readership to date, driven by
industry stories, advocacy updates and
award features.

][
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Marketing & Engagement

Campaigns

The Business Development and Marketing teams partnered
closely to deliver campaigns that elevated member stories,

strengthened engagement, and showcased the diversity of
our sector.

Key Campaigns Launched
f Career Pro le Campaign

f Celebrating real career journeys and inspiring the next
generation.

f Behind-the-Scenes (BTS) Content Series

f Giving members an authentic look into AUSactive's work,
events, and industry connections.

f WE ARE AUSactive Storytelling Campaign
f Spotlighting the people, stories, and communities that
shape our active health sector.

These campaigns signi cantly strengthened our brand
presence across social platforms and deepened member
connection.

Marketing & Digital Performance

WEBSITE TRAFFIC

AUSactive experienced strong digital growth, with the
following key metrics demonstrating signi cant engagement
across our online platforms.

l-.i | pory ©
417k 607k 945k
active users sessions page views
(64% annual (34% annual
increase) increase)




SOCIAL MEDIA PERFORMANCE

The year saw continued positive growth across all major
social channels. Engagement increased with strong content
performance, driven by advocacy campaigns, Million
Moves, and member stories, with the following key metrics:

FACEBOOK

29k 1 million

page likes impressions

LINKEDIN

30k
followers (24%
annual increase)

INSTAGRAM

9 2%

followers Increased

engagement

Customer Service

AUSactive’s customer service performance in 2024—-2025
re ects our strong commitment to quality, responsiveness,
and member support. This year, our Google reviews
maintained an impressive 4.5-star average, demonstrating
consistent satisfaction and trust across all quarters. Our
team delivered high-volume, high-quality support, including:

quali cations and certi cates

5 O O O + veri ed each quarter, ensuring
)

accuracy and con dence in
member credentials

CPD entries veri ed per quarter,
7 3 O O + supporting ongoing professional
|

development

inbound calls and emails

5 O O O + managed quarterly, re ecting
y strong member engagement and

communication

Service excellence remained a key focus
throughout the year, with our member
happiness rating peaking at 92% in Q4,
highlighting the team’s dedication to delivering
timely, reliable, and industry-leading support.

These results underline AUSactive’s proactive
approach to member care and our ongoing
commitment to providing a seamless and
supportive experience for all professionals,
businesses, and students across the active
health industry.

As AUSactive continues to grow its presence
nationally, our team remains focused on
strengthening industry relationships, driving
meaningful engagement, supporting students
and job seekers, and amplifying the voices of
our members. Through deeper collaboration,
stronger partnerships, and increased visibility,
we are committed to building an active health
sector that is connected, future-ready, and
aligned to the needs of our diverse community.
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AUSactive
NATIONAL

National Awards Program

The AUSactive National Awards Program boasts a rich history of recognisi ng and
celebrating the exceptional achievements within the Australian activ e health and

exercise industry. The 2024 Awards Gala Night was held on 11 October 2024 at Do ltone

AWARDS

House, Jones Bay Wharf, Sydney.

The 2024 Award Program saw a record number of submissions and nalists acros s all

NOICINVAN

categories, showcasing the outstanding and growing talent from right ac ross Australia.

38 individuals and businesses were announced as winners across 35 differ ent awards.
In additional to the individual and business awards, the evening also ann ounced the
recipients of the AUSactive Roll of Honour and Chair's Award.

Individual Categories

f Personal Trainer of the Year — Dimitri Kogan, Western
Australia

f Group Exercise Instructor/Leader of the Year — Steven
Halligan, Halligan’s Fitness, Queensland

f Club Manager of the Year — Carly Burr, World Gym
Toowoomba, Queensland

f Educator of the Year — Mish Wright, Victoria

f Aqua Professional of the Year — Irene Lalana, Irela Aqua
and Fitness, Queensland

f Pilates Professional of the Year — Lauren Stott, Victoria
f Student of the Year — Michelle Caldwell, Victoria

f Yoga Professional of the Year — Simon Ngo, Flow Athletic,
New South Wales

f Yoga Therapist of the Year — Tanaya Ti’en, Mind Body
Collective, Western Australia
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Business Categories

f CEC Provider of the Year
- Fitness Education Online, New South Wales
- Unite Health, Victoria

f Independent Business of the Year — Paradise Fitness,
Queensland

f Leisure Centre of the Year — Coburg Leisure Centre,
Victoria

f Multiservice Business of the Year — Hawthorne Aquatic
and Leisure (HALC), Victoria

f Franchise Group of the Year — Jetts Fitness, Queensland

f Franchisee of the Year — Guneet Cheema, Fernwood
Fitness Cranbourne, Narre Warren, and Clayton, Victoria

f Pilates Business of the Year — Polestar Pilates, New South
WEIES

f Yoga Business of the Year — Total Fusion Australia,
Queensland

f Quality Accredited Business of the Year — Armadale
Fitness and Aquatic Centre, Western Australia



Community Categories

f Social Value & Community Impact Award
- ActiveStrongerBetter, New South Wales
- Kangatraining Australia, Queensland

f Most Inclusive and/or Diverse Program — Youth Moves
Program, Thriving in Motion, Western Australia

f Mental Health Awareness Award
- The Happy Hour Initiative, Snap Fitness, Queensland

- Therapy Fitness, Queensland

f Industry Innovation Award — Immersion Therapy, Belgravia

Health and Leisure, Victoria

Industry Suppliers Categories

f Innovator of the Year Award — Hapana Australia, New
South Wales

f Best Equipment Supplier Award — Pilates Reformers
Australia, New South Wales

f Best Technology Integration Award — Technogym, New
South Wales

People’s Choice

f People’s Choice Small Business — Teambros Fitness
Clubs, New South Wales

f People’s Choice Medium Sized Business — Fernwood
Fitness North Lakes, Queensland

f People’s Choice Large Business — City of Melville
LeisureFit Recreation Centres, Western Australia

f People’s Choice Registered Professional — Linda Ham,
Club Manager at Teambros Fitness Club, New South
Wales

f People’s Choice Brand — Fernwood Fitness

10 THOUSAND FEET Awards
f 10 THOUSAND FEET Employer of Choice Award
- Multi Location — Fernwood Fitness

- Individual Club Part of a Multi-location Brand —
Fernwood Toowoomba

- Council Facility or Leisure Centre — Aqua t, New South
Wales

f 10 THOUSAND FEET Member Love Award
- PT/Group Training — Vision Personal Training
- Small Footprint/Low Staff 24/7 — Jetts Fitness
- Big Box Gym — World Gym

Special Awards
f AUSactive Chair's Award

- Geoff Lord, Chairman and CEO, Belgravia Group
f AUSactive Lifetime Award and Roll on Honour

- Leanne Sklavenitis, Ambassador, FightMND and Author,
Finding Awesomeness Through Adversity

f AUSActive Roll of Honour Award

- Nigel Benton, Publisher, Australasian Leisure
Management

- Katrina Edwards, Co-Founder, Aligned for Life Pilates
and Director, National Pilates Training

- Harry Konstantinou, Co-Founder, Viva Leisure
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Events & Conferences

AUSactive delivered a strong and highly engaged calendar
of events, conferences, and professional development
opportunities across the reporting year. More than 280
professionals attended the Melbourne and Sydney Active
Health Summits, which featured leading experts presenting
on mental health, chronic conditions, inclusive practice,
high-performance sport, and rehabilitation.

The Senior Management Summit (SMS) brought together
148 industry leaders for strategic insights into innovation,
business leadership, and future industry challenges.

The SMS culminated in the AUSactive National Awards
Gala, which received 570 entries across 36 categories and
welcomed 401 attendees, celebrating excellence across
the sector.

AUSactive also supported numerous key industry events
and expanded its education reach through 27 webinars,
attracting 5,981 registrations and 3,390 attendees.
Strategic partnerships with major organisations further
strengthened sector collaboration and enhanced member
value. 2024/25 saw signi cant growth in engagement,
education, and industry recognition, reinforcing AUSactive’s
commitment to elevating standards and supporting
professionals nationwide.

--
===

AUSactive

Active Health
Summit 2024

2024 Active Health Summit —
Melbourne

S 128 Attendees

Date: Saturday, 13 April 2024

Venue: Melbourne Convention and Exhibition Centre
(MCEC)
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AUSactive

Active Health
Summit 2024

2024 Active Health Summit — Sydney

S 153 Attendees, 6 Speakers

Date: Saturday, 12 October 2024
Venue: The International Convention Centre, Sydney

The summit was dedicated to covering essential health
topics, aiming to enhance the skill set of professionals
working with clients dealing with all abilities, mental health,
high-performing sports, men’s and women'’s health, chronic
health issues, injury prevention, and rehabilitation. Led by
renowned professors, industry experts, and allied health
professionals, the sessions provided valuable insights.

Senior Management

- Summit 2024

AUSactive

2024 Senior Management Summit

z 148 Attendees, 8 Speakers

Date: Friday, 11 October 2024
Venue: The International Convention Centre, Sydney

The AUSactive Senior Management Summit 2024 took
place at ICC, Sydney, offering a unique opportunity to
engage with thought leaders, gain cutting-edge insights,
and explore innovative strategies that drive success. This
was an exclusive one-day event designed for CEOs, CMOs,
General Managers, National Managers, Business Owners,
Industry Suppliers, and Operations Managers in the active
health and exercise industry.



Key Industry Events Supported Webinar topics included:

f Creating Your Ultimate One-Page 2024 Fitness

FILEX Leadership & Business Summits Marketing Plan.

f Pathways to Yoga Therapy

f Yoga Therapy and Neurodivergence
f Industry Insights x Million Moves Edition — Guy Leech

- Diversity and Inclusion Forum in Leisure L . . o
- f The Truth about Training People with Disabilities and the
AUSactive
NDIS
f Unravelling the 100% Fruit Juice Myth
Clean Health Forum f Financial Fridays: Superannuation with Shand Taylor
Lawyers

f The Fast Fitness Client Formula: Get leads and clients
AUS Fitness Expo (Melbourne) fast with this simple formula
& Trade Show (Sydney) f Financial Fridays: Superannuation with HESTA
f Movement for Mental Health: Critical insights from one of
the world’s most in uential mental health researchers
National Sports f Yoga Therapy and Children
& Physical Activity Convention f How Important is a Good Accountant
f Tai Chi for Health: An Introduction for Exercise
Professionals and Fitness Leaders.
Healthy Ageing Summit f Why Youth Physical Development Is the Next Big Thing in
Australia
f Maximising Lawpath
Ignite Fitness Business f Quality Matters: Aqua Insights and Expectations
f Yoga Therapy for Endometriosis and Pelvic Pain
presented by Jill Harris
f Q&A- Loophole Laws and why they matter
Technogym Global Education Event f Womens Health Week- Breast Cancer Awareness
f Enhancing Group Fitness Coaching with Tech
f From Sole Trader to Million-Dollar Business: Key

Beyond Activ (Singapore & Sydney) Strategies for Small Fitness Enterprises.

f Preventing Heart Attacks in the Fitness Industry (with
Warrick Bishop)

f Free 60 Min Kids Yoga Training

Expro Fitness Summit & Festival f Hormonal Health and High-Performance Training for
Women and Girls

f NDIS Essentials Update: Leveraging the Latest
Recommendations for Success

f Mel Tempest Group Fitness
Webinars f Technogym Holistic Wellness

217

Total Webinars hosted (free for members)

5,981 3,390

Total registration number Total Attendee Number
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BOARD &
GOVERNANCE

We extend our sincere appreciation to our volunteer Board of
Directors and all other volunteers, whose generous contributions
of time, energy, and commitment make it possible for AUSactive

to carry out its work. Their dedication strengthens our mission,
enriches our community, and ensures that we can continue making
a positive and lasting impact.

i

AUSactive

Board of Directors

f Emmett Williams (Chair)
f Jayne Blake (Former Chair)
f David Aitchison

f Elaine Jobson

f Jen Dugard

f Mel Tempest

f Ryan Hogan

f Tim Firth

f Bikram Karmakar

f John Petrozzi

f Ailish Hanley

Finance and Risk Committee

f Kevin Huang (Chair)
f Emmett Williams

f Jayne Blake

f Ryan Hogan

Nomination and Remuneration
Committee

f Jen Dugard (Chair)

f David Aitchison

f Emmett Williams

f Jayne Blake

Health and Fitness Industry
Standards Council

f Dr Betul Sekendiz (Chair)
f Professor Elisabeth Wilson-Evered
f Dr Dan Jolly

f Simon Bishop

f Gavin Aquilina

f Christie Boucher

f Cheye Hill

f Anita Delbridge Goswell
f Ellen Nash

f RJ Houston

f Rhys James

f Nadine Kemp

f Deborah Moore

f Chris Alexander (Secretary)

AUSactive Modalities Advisory
Group (AMAG)

f Sally Anderson (Chair)

f Catherine Neal

f Liz Nable

f Ellen Nash

AUSactive Supplier Advisory Group
(ASAQG)

f Ryan Hogan (Chair)
f Andrew Pettet

f Barry McDonald

f Daniel Moy

f Darren Elkin

f Darren McMurtrie

f Ed Zouroudis

f Greg Will

f Michelle Furniss

f Mish Wright

f Cam Prosser

f Shaun Krenz

f Richard Toutouniji

f Matt Inglis

f Rhys Davies

AUSactive Diversity, Equity and
Inclusion Advisory Group (ADEIAG)
f Tim Firth (Chair)

f Victoria Goodwin-Barlow

f Anne Drury

f Rachel Engelhardt

f Deborah Goldberg

f Fadzai Madziva
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$86DFWLYH /LPLWHG

$%1

ERQWHQWYV
JRU WKH <HDU (QGHG  -XQH

3DJH

JLOQODQFLDO 6WDWHPHQWV

'LUHFWRUV 5HSRUW

$XGLWRU V ,QGHSHQGHQFH 'HFODUDWLRQ XQGHEWEHFWLRQ & Rl WKH &RUSRUDWLRQV
6WDWHPHQW RI 3URILW RU /RVV DQG 2WKHU &RPSUHKHQVLYH ,QFRPH

BWDWHPHQW RI )LQDQFLDO 3RVLWLRQ

BWDWHPHQW RI &KDQJHV LQ (TXLW\

6WDWHPHQW RI &DVK JORZV

1IRWHV WR WKH )LQDQFLDO 6WDWHPHQWYV

'LUHFWRUV 'HFODUDWLRQ

,QGHSHQGHQW $XGLW 5HSRUW



$86DFWLYH /LPLWHG

$%1

'LUHFWRUYV 5HSRUW
-XQH

7KH GLUHFWRUV SUHVHQW WKHLU UHSRUW®RMHPAEBRWHGH /LRIOWMHG IRU WKH ILQDQFLD
'LUHFWRUV

7KH QDPHV RI WKH GLUHFWRUV LQ RIILFH DRIDQ@KXKWLMNRBUWRUHQJ RU VLQFH WKH HQG

1DPHV $SSRLQWHG 5HVLIJQHG
(PPHWW OLFKDHO :LOOLDPV

-D\QH %ODNH

-HQQ\ /RXLVH 'XJDUG

7LPRWK\ -DPHV )LUWK

(ODLQH 'DZQ -REVRQ

5\DQ (GZDUG +RJDQ

'DYLG OFOHDQ $LWFKLVRQ

OHOLQGD -DQH 7HPSHVW

%LNUDP 3UDWDS .DUPDNDU $SSRLQWHG -XO\
(OL]DEHWK 0DU\ +DQOH\ $SSRLQWHG ODUFK
ODUFR -RKQ 3HWUR]]L $SSRLQWHG -XO\

'LUHFWRUV KDYH EHHQ LQ RIILFH VLQFH WKBWHNVBIUW KR V WK RIUQAD & B I0DHOY YHW KW R AL K H
&RPSDQ\ VHFUHWDU\

3DXO 5LWFKLH KDV EHHQ WKH FRPSDQ\ VHFUHWDU\ VLQFH $SULO

BULQFLSDO DFWLYLWLHV

$86DFWLYH /LPLWHG LV WKH QDWLRQDO KHDOZINKVR Q\KH[BDBUWN W QG WW H D VR RHF [LHDUAFLL
DQG IDFLOLWLHY DFURVYV $XVWUDOLD $BBQFNLHYGFRXQDYL YR MDFW $XVWH DABED QD WR ST
DFWLYLW\ DQG H[HUFLVH PRUH RIWHQ *+ ZH DUH WKBAHOXLWHGQERG\ IRU $XVWUDOLDTYV ¥k

$86DFWLYH V YLVLRQ LV WR DFWLYDWH HYHU\ ER®R HQWBXUZDYHHXYGIO\$G P WD QG LDH W [\
SK\VLFDO DFWLYLW\ $86DFWLYH ZDQWV WRREZFWL®D WH GV KIHH SIDHA IHRQV MCKIU R KR OIOM Q |
VWDQGDUGY DQG OHDGHUVKLS DFURVV DICHY H{HUFHVE DQEREMG O QRIW W R R GDUHWW Q W D
H[HUFLVH VHFWRU VSRQVRU UHVHDUFRW DEHE W HSA IVRWDLFGID W @Y WMKIDON FRIQNDXP HU FRQIL
ZHOO EHLQJ RI $XVWUDOLDQV

1R VLIQLILFDQW FKDQJHV LQ WKH QDWXUH RI WKKIHFRRDIF\LD @ FMDY LW\ RFFXUUHG GX!|



$86DFWLYH /LPLWHG

$%1

'LUHFWRUYV 5HSRUW
-XQH

6WUDWHJILF 2EMHFWLYHV

7KH &RPSDQ\ V VWUDWHILF REMHFWLYHV DUH WR

X %HFRPH D NH\ SOD\HU LQ $XVWUDOLD VY G® HEXHL QW DWMKHF H 86HFOW K HV BWDQEH IWR LQV
FUHGLELOLW\ ZLWKLQ WKH SUHYHQWDWLYH KHDOWK VHFWRU

Xx B3URYLGH PHPEHUVKLS RIITHULQJV WKDW DUH KLJK®Y RD RXMGP HRBEWPDUVYQJ DQG PHHW V

Xx (QKDQFH DQG H[WHQG WKH SROLF\ DQG DGYRFDF\EHKDN WKQG®/ [$5R86 WAL E H QHI GW U W/IC
DQG LQIOXHQFH DOO OHYHOV RI JRYHUQPHHWQWQ ERQHW X\& RQJIXS B R HWDHWG JRG ¥ Q PH QWK
DQG H[HUFLVH LQGXVWU\

Xx 8QGHUVWDQG WKH HPHUJLQJ LVVXHV LQ WKH DRWLE®H PKRHD/ONIKD I GVK HH ¥V BIOVH LRI G
LPSURYLQJ SK\WVLFDO DQG PHQWDO KHDOWK RXWFRPHV

x &ROODERUDWH ZLWK NH\ VWDNHKRO ®HPB ¥ HUR/ DPURGY L Q A UBHDQHH MXB SRUVREKW HQJIDJHP
Xx JRVWHU GLYHUVLW\ DQG LQFOXVLRQ EFRBBRQL®N ZLWK DOO YRLFHV LQ RXU

X BSHPRYH EDUULHUV WKDW PD\ SUHYHQW $XVW UBLGICOMMVQ DUR@ \B R FIHWH/ULQUFBIQ GRSIHUH G
DQG H[HUFLVH LQGXVWU\

X ([SDQG WKH TXDOLW\ DVVXUDQFH IUDPHZRUW RWURPDFK EHYNW VHEDWIHR Q[ BIQGOBRAFU HG L
X 2SWLPLVH GDWD WR SURYLGH D VWUR@QOHRKRGDWLRQ IRU UHVHDUFK H[FH

X 'HYHORS QHZ PHPEHUVKLS RIITHULQJV WR WKH EQ&OGWU\ ZEWIKYBIQK H Q R WWEFBIGGY B 0-DUF
DQG

Xx B6HFXUH QHZ SDUWQHUVKLSY WR GLYHUVLI\RRUWVWHYHRQKXH. ¥ VBUHRBYWLHE VXSSRUW
SHUIRUPDQFH PHDVXUHV

7KH IROORZLQJ PHDVXUHVY DUH XVHG WR PRQLWRU SHUIRUPDQFH

X OHPEHUVKLS LQFOXGLQJ QHZ DQG UHWHQWLRQ GDWD
X 2YHUDOO ILQDQFLDO SHUIRUPDQFH

X 1)3 $VVRFLDWLRQ %HQFKPDUN (TXLYDOHQFH DQG

X *RYHUQPHQW DGYRFDF\ RXWFRPHV

OHPEHUV JXDUDQWHH

$86DFWLYH /LPLWHG LV D FRPSDQ\ OLPLWHG E\ KN BXUGWRKMH RQZW& B LFOWHXQSVRR |W B 8 G- RP
DPRXQW FDSDEOH RI EHLQJ FDOOHG XS IURRUHDVK RHPEHIR Q ZE D GHSWHERQR EH D PH
\HDU SULRU WR WKH ZLQGLQJ XS LV OLPLWRHJDWRRQVIRQ®HPHRUWWEIRWRHH FREBHU\
SURYLVLRQV Rl WKH FRPSDQ\ V FRQVWLWXWLRQ

$W -XQH WKH FROOHFWLYH OLDELOLW\ RI PHPEHUV ZDV



$86DFWLYH /LPLWHG

$%1

'LUHFWRUV 5HSRUW
-XQH

,QIRUPDWLRQ RQ GLUHFWRUV

(PPHWW OLFKDHO :LOOLDPV $SSRLQWHG 2FWREHU

4XDOLILFDWLRQV %DFKHORU RI &RPPHUFH )LQDQFH DQG ODUNHWLQJ
$,&" &RPSDQ\ 'LUHFWRUV &RXUVH *$,6&'
7KH $QGHUVRQ 6FKRRO RI ODQDJHPHQW 8&/$ ([HFXWLYH 3URJUDP

([SHULHQFH 0DQDJLQJ 'LUHFWRU RI $%& )LWQHVV $3$&
JRXQGHU 'LUHFWRU % 0\]RQH
'LUHFWRU * &UHDWLYH )LWQHVV ODUNHWLQJ 3W\ /WG
OHPEHU + $GYLVRU\ %RDUG ,+56$% 3DUWQHU &RXQFLO
OHPEHU * $GYLVRU\ %RDUG *OREDO +HDOWK )LWQHVV $OOLDQFH

6SHFLDO 5HVSRQVLELOLWLHV &KDLU RIDAKH %RDUG JRUPHU "HSXW\ &K

OHPEHU RI )LQDQFH DQG 5LVN &RPPLWWHH
OHPEHU RI 1IRPLQDWLRQ DQG 5SHPXQHUDWLRQ &RPPLWWHH

-D\QH %ODNH $SSRLQWHG -XO\

AXDOLILFDWLRQV $VVRFLDWLRQ &KDUWH8JHG ODQDJHPHQW $FFRXQWDQWV
*$,8&'

(ISHULHQFH 'LUHFWRU 3ULQFLSDO -%& ,QWHUQDWLRQDO

&KDLU ODULQH &LYLO ODLQWHQDQFH 3W\ /WG
&KDLU 0&0 )LML 3WH /WG
6SHFLDO 5HVSRQVLELOLWLHV '"HSXW\ &BDUU RI WKH %RDUG JRUPHU &K
OHPEHU RI )LQDQFH DQG 5LVN &RPPLWWHH
OHPEHU RI 1IRPLQDWLRQ DQG 5HPXQHUDWLRQ &RPPLWWHH

-HQQ\ /RXLVH 'XJDUG $SSRLQWHG 1RYHPEHU
4XDOLILFDWLRQV &HUW ,,, DQG ,9 )LWQHVV
(ISHULHQFH "'LUHFWRU %RG\ %H\RQG %DE\ 3W\ /WG

'LUHFWRU 6DIH 5HWXUQ WR ([HUFLVH 3W\ /WG
%XVLQHVV FRDFK PHQWRU DQG HGXFDWRU

6SHFLDO 5HVSRQVLELOLWLHV &KDLU RI RRPLYWDWAHIHRQ DQG 5HPXQHUDWLRQ &
7TLPRWK\ -DPHV )LUWK $SSRLQWHG -XQH
4XDOLILFDWLRQV *UDGXDWH 'LSORPD RI /HIDO 3UDFWLFH

ODVWHU RI /DZV ,QWHUQDWLRQDO /DZ DQG 'LNSX@WH 5HVROXWLRQ
3UDFWLFH

*UDGXDWH 'LSORPD Rl 6WUDWHJLF /HDGHUVKLS

*UDGXDWH 'LSORPD RI ODQDJHPHQW $GYBQWNG 'LSORPD RI ,QWHJI
ODQDJHPHQW

&HUWLILFDWH ,9 LQ 7UDLQLQJ DQG $VVHVVPHQW

&HUWLILFDWH ,,, DQG ,9 LQ )LWQHVYV

([SHULHQFH 6ROLFLWRU RI /HRUD 5RVH /DZ
'LUHFWRU RI 6RQJOLQHY ,QGLJHQRXV &RUSRUDWLRQ

(ODLQH 'DZQ -REVRQ $SSRLQWHG 1RYHPEHU

4XDOLILFDWLRQV *$,&'
&KDUWHUHG ,QVWLWXWH RI ODUNHWLQJ &HUWLILFDWH
'LSORPD LQ 7UDYHO DQG 7RXULVP

([SHULHQFH &(2 0DQDJLQJ 'LUHFWRU = -HWWV )LWQHVYV
'LUHFWRU £ &RPOLQN $XVWUDOLD

6SHFLDO 5HVSRQVLELOLWLHV JRUPHU OHPEHU RI LRPRLIQDWLRQ DQG 5HPXQHUDWLR



$86DFWLYH /LPLWHG

$%1

'LUHFWRUYV 5HSRUW
-XQH

,QIRUPDWLRQ RQ GLUHFWRUYV

5\DQ (GZDUG +RJDQ $SSRLQWHG 1RYHPEHU
AXDOLILFDWLRQV %DFKHORU RI &RPPHUFH

&HUW ,,, LQ JLWQHVV

&HUW ,9 LQ &RDFKLQJ DQG &RPPXQLFDWLRQ
(ISHULHQFH &(2 + /HV OLOOV $VLD 3DFLILF

JRUPHU &(2 + $XVWUDOLDQ )LWQHVV 1HWZRUN
2ZQHU DQG 3ULQFLSDO &RQVXOWDQW * 5\DQ +RJDQ 3ULYDWH &RQV

6SHFLDO 5HVSRQVLELOLWLHV OHPEHU RI )LQDQFH DQG 5LVN &RPPLWWHH

'DYLG OF/HDQ $LWFKLVRQ $SSRLQWHG I1RYHPEHU

4XDOLILFDWLRQV %DFKHORU Rl $SSOLHG 6FLHQFH
*UDGXDWH 'LSORPD RI (GXFDWLRQ
&HUW ,,, DQG ,9 )LWQHVYV
(ISHULHQFH $3%$& &(2 + %RG\ )LW 7UDLQLQJ
'LUHFWRU * BWUDWKFRQD JULHQGV RI 5RZLQJ
YRUPHU *0 + )LWQHVV )LUVW DQG *RRG /LIH $XVWUDOLD
JRUPHU 2SHUDWLRQYV O0DQDJHU = *RRGOLIH

6SHFLDO 5HVSRQVLELOLWLHV OHPEHU RI 1IRPLQDWLRQ DQG 5HPXQHUDWLRQ &RPPL
OHOLQGD -DQH 7THPSHVW $SSRLQWHG 1RYHPEHU
AXDOLILFDWLRQV &HUWLILFDWH LQ J)LWQHVYV

JLWQHVY SURJUDPPLQJ DQG YDULRXV ILWQHVV VKRUW FRXUVH TXD
5HDO (VWDWH 6XE $JHQWYV /LFHQFH
5HDO (VWDWH $XFWLRQHHUV /LFHQFH

(ISHULHQFH 2ZQHU )RXQGHU RI %DOODUDW +HDOWK )LWQHVV *HQHVLV
2ZQHU 'LUHFWRU RI ,JQLWH )LWQHVV %XVLQHVV (YHQWYV
2ZQHU 'LUHFWRU RI 7THPSHVW )LWQHVV %XVLQHVV BROXWLRQV

%LNUDP 3UDWDS .DUPDNDU $SSRLQWHG -XO\

4XDOLILFDWLRQV %DFKHORU RI OHGLFLQH %DFKHORU RI 6XUJHU\ 0%%6
ODVWHU RI 6XUJHU\
ODVWHU RI %XVLQHVYV $GPLQLVWUDWLRQ ([HFXWLYH
YHOORZVKLS Rl WKH $XVWUDODVLDQ &ROOHJH RI 6SRUW DQG ([HUF]
3URIHVVLRQDO 'LSORPD RI 7HDP 3K\VLFLDQ
'LSORPD RI )RRWEDOO OHGLFLQH
&HUWLILFDWH ,,, DQG ,9 )LWQHVYV

([SHULHQFH 6SRUW DQG ([HUFLVH 3K\WLHLDQ %DOPDLQ 6SRUWYV OHGLFLQ
&KLHI OHGLFDO 2IILFHU = &URQXOOD 6KDUNV 5XJE\ /HDJXH
7THDP 3K\WLFLDQ = 6\GQH\ 7TKXQGHU &ULFNHW
,QMXU\ DQG 5HKDELOLWDWLRQ $SSRLQWPHQW + $FWLYH 5HFRYHU\
$GMXQFW $VVRFLDWH /HFWXUHU * 6FKRRO RI 3V\FKLDWU\ 816: OHG|



$86DFWLYH /LPLWHG

$%1

'‘LUHFWRUV 5HSRUW

-XQH

,QIRUPDWLRQ RQ GLUHFWRUYV

(OL]DEHWK 0DU\ +DQOH\

4XDOLILFDWLRQ

([SHULHQFH

ODUFR -RKQ 3HWUR]J]L

4AXDOLILFDWLRQ

([SHULHQFH

OHHWLQJV RI

\Y

\%

$SSRLQWHG ODUFK

*UDGXDWH RI $XVWUPWRDQ BVALWXWH Rl &RPSDQ\ 'LUH
YRRG ODUNHWLQJ DQG 5XUDO '"HYHORSPHQW
+RQV +LVWRU\ DQG 6RFLRORJ\

JRUPHU %RDUG 'LUHFWRU RQ'RLUW=&RPSDQLHY $VVRFLDWLR
JRUPHU %RDUG 'LUHFWRU RI 'DQRQH 0XUUD\ *RXOEXUQ
JRUPHU %RDUG 'LUHFWRU RI ,QIDQW 1XWULWLRQ &RXQFLO
JRUPHU %RDUG 'LUHFWRU RI 'LVWLOOHGLBSLWYWYV &RXQFLO RI $XVW
&RFNWDLOV $XVWUDOLD
JRUPHU +HDG RI 3XEOLF $IIDLUV 6XVWD®HQDEWLOUWXS &RPPXQLFDWL
$XVwubDOLD 1=
JRUPHU *HQHUDO 6HFUHWDU\ 'DQRQH $XVWUDOLD
JRUPHU +HDG RI &RUSRUDWH 5HODWLRQV

0 6F
% $

1HZ =HDODQG
'LDJHR $1=

$SSRLQWHG -XO\

%DFKHORU RI 6FLHQFH
ODVWHU RI &KLURSUDFWLF
,QWHUQDWLRQDO &KLURSUDFWLF 6SRUWV 6FLHQFH 'LSORPD
&HUWLILHG ,QWHJUDWLYH OHGLFLQH 3UDFWLWLRQHU
'RFWRU RI 3BKLORVRSK\ 3+' * &KURQLF 3DLQ 5HVHDUFK 7ULDOV
&HUWLILHG +HDOWK ,QIRUPDWLFLDQ $XVWUDODVLD &+,$

2ZQHU 'LUHFWRU RI %RG\ 0LQG &HQWUDO
'LUHFWRU &KDLU RI &HQWUDO DQG (DVWHUQ 6\GQH\ $O0OLHG +HDO
16: +HDOWK * 6SLQDO &RUG ,QMXU\ 6HUYLFHV

GLUHFWRUV

'XULQJ WKH ILQDQFLDO \HDU WKH IROORZLQJ RHMMHW RY &L GHEWRWR UXH WL B IKODOGEE QRIWHA
HDFK GLUHFWRU GXULQJ WKH \HDU ZHUH DV IROORZV

OHHWLQJ

Q DQG
WLRQ
HH

LUHFWRUVLQDQFH DQ
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$86DFWLYH /LPLWHG

$%1

'‘LUHFWRUV S5HSRUW
-XQH
$XGLWRU V LQGHSHQGHQFH GHFODUDWLRQ

7KH OHDG DXGLWRU V LQGHSHQGHQF H VHFMALRDD W B&{RrAMGKSEAE PFOU GIRQ F\W KZH. WHD U
HQGHG -XQH KDV EHHQ UHFHLYHG DQG FI@ EFLIRX QG RRUBDJIH RI WKH IL

6LIJQHG LQ DFFRUGDQFH ZLWK D UHVROXWLRQ RI WKH %RDUG RI 'LUHFWRU

Digitally signed

T —— LuH Jﬁyan by Ryan Hogan

Date:

H Og QNRo2s-10.24

15:05:22 +08'00'

'DWHG



PKHNS) Audit & Assurance Limited Partnership
ABN 91850 861839

755 Hunter Street, Newcastle West NSW 2302

Level 8, 1 O’Connell Street, Sydney NSW 2000

"T|NEruTT+61 2 4962 2688 F: +61 2 4962 3245
/,ReT,T:+61 2 8346 6000 F: +61 2 8346 6099
info@pkf.com.au

www.pkf.com.au

$XGLWRUTV ,QGHSHQGHQFH '"HFODUDWLRQ XQGHU 6HFWLRQ
WR WKH 'LUHFWRUV RI $86DFWLYH /LPLWHG

, GHFODUH WKDW WR WKH EHVW RI P\ NQRZOHGJX®G EHWKHUHGKDY8J
EHHQ

L QR FRQWUDYHQWLRQV RI WKH DXGLWRU LQG H SHrfoGtb@sAdt UHTXLUH |
2001 LQ UHODWLRQ WR WKH DXGLW DQG

LLQR FRQWUDYHQWLRQV RI DQ\ DSSOLFDROHQF BB & DRV LSRUR MAR WL IR DX

3.)

.<05(,/I<
3$571(5

2872% (5
6<'1(< 16:

PKF(NS) Audit & Assurance Limited Partnership is a member of PKF Global, the network of member firms of PKF
International Limited, each of which is a separately owned legal entity and does not accept any responsibility or
liability for the actions or inactions of any individual member or correspondent fir m(s). Liability limited by a
scheme approved under Professional Standards Legislation.
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$%1

6WDWHPHQW RI 3URILW RU /RVV DQG 2WKHU &RPSUHKHC
JRU WKH <HDU (QGHG  -XQH

1RWH
SHYHQXH

2WKHU LQFRPH

(PSOR\HH EHQHILWYV H[SHQVH

'"HSUHFLDWLRQ DQG DPRUWLVDWLRQ H[SHQVH
$GPLQLVWUDWLRQ

BURMHFW H[SHQVHV

ODUNHWLQJ

2WKHU H[SHQVHV

OHPEHUVKLS H[SHQVHYV

2FFXSDQF\

JLOQDQFH H[SHQVHYV

6XUSOXV GHILFLW EHIRUH LQFRPH WD]
,QFRPH WD[ EHQHILW

6XUSOXV IRU WKH \HDU DWWULEXWDEOH WR WKH PHPEHUYV RI $86DFWLYH
/ILPLWHG

7KH DFFRPSDQ\LQJ QRWHV IRUP SDUW RI WKHVH ILQDQFLDO VWDWHP



$86DFWLYH /LPLWHG

$%1

6WDWHPHQW Rl J)LQDQFLDO 3RVLWLRQ
$V $W  -XQH

1RWH

$66(76

&855(17 $66(76

&DVK DQG FDVK HTXLYDOHQWYV
7UDGH DQG RWKHU UHFHLYDEOHV
2WKHU ILQDQFLDO DVVHWYV
2WKHU DVVHWYV

727%/ &855(17 $66(76

121 &855(17 $66(76

2WKHU ILQDQFLDO DVVHWYV
3URSHUW\ SODQW DQG HTXLSPHQW
,QWDQJLEOH DVVHWYV

5LJKW RI XVH DVVHWYV

'"HIHUUHG WD[ DVVHWYV

727%$/ 121 &855(17 $66(76

727%/ $66(76

1,$%./,7,(6

&855(17 /,$%,/,7,(6

7UDGH DQG RWKHU SD\DEOHYV
6KRUW WHUP SURYLVLRQV
/HDVH OLDELOLWLHYV
&RQWUDFW OLDELOLWLHYV
727%$/ &855(17 /,$%,/,7,(6
121 &855(17 /,$%,/,7,(6
/HDVH OLDELOLWLHV

/RQJ WHUP SURYLVLRQV
&RQWUDFW OLDELOLWLHV
727%$/ 121 &855(17 /,$%,/,7,(6
727%1 1,$%,/,7,(6

1(7 $66(76

(48,7<

5HVHUYHYV
$FFXPXODWHG GHILFLW
727%$/ (48,7<

7KH DFFRPSDQ\LQJ QRWHV IRUP SDUW RI WKHVH ILQDQFLDO VWDWHP



$86DFWLYH /LPLWHG

$%1

6WDWHPHQW RI1 (TXL
JRU WKH <HDU (QGHG  -XQH

$FFXPXODWHG
SHVHUYHVGHILFLWY 7TRWDO

%DODQFH DW -XO\
6XUSOXV IRU WKH \HDU

%DODQFH DW  -XQH

%DODQFH DW -XO\
6XUSOXV IRU WKH \HDU

%DODQFH DW  -XQH

7KH DFFRPSDQ\LQJ QRWHV IRUP SDUW RI WKHVH ILQDQFLDO VWDWHP



$86DFWLYH /LPLWHG

$%1

6WDWHPHQV )OR
JRU WKH <HDU (QGHG  -XQH

1RWH
&$6+ )/2:6 )520 23(5%7,1* $&7,9,7,(6

5HFHLSWV IURP FXVWRPHUV

3D\PHQWV WR VXSSOLHUV DQG HPSOR\HHV

,QWHUHVW UHFHLYHG

,QWHUHVW SDLG

1HW FDVK SURYLGHG E\ RSHUDWLQJ DFWLYLWLHV

&$6+ )/2:6 )520 ,19(67,1* $&7,9,7,(6

3D\PHQWV IRU SURSHUW\ SODQW DQG HTXLSPHQW

3D\PHQW IRU LQWDQJLEOHV

3URFHHGV IURP GLVSRVDO RQ SURSHUW\ SODQW DQG HTXLSPHQW
1HW FDVK XVHG LQ LQYHVWLQJ DFWLYLWLHV

&$6+ )/2:6 )520 ),1$1&,1* $&7,9,7,(6
3D\PHQW RI OHDVH OLDELOLWLHV

1HW FDVK XVHG LQ ILQDQFLQJ DFWLYLWLHV

1HW LQFUHDVH GHFUHDVH LQ FDVK DQG FDVK HTXLYDOHQWY KHOG
&DVK DQG FDVK HTXLYDOHQWY DW EHJLQQLQJ RI \HDU
&DVK DQG FDVK HTXLYDOHQWYV DW HQG RI ILQDQFLDO \HDU

7KH DFFRPSDQ\LQJ QRWHV IRUP SDUW RI WKHVH ILQDQFLDO VWDWHP



$86DFWLYH /LPLWHG

$%1

1RWHV WR WKH J)LQDQFLDO 6WDWHPHQWYV
JRU WKH <HDU (QGHG  -XQH

7KH ILQDQFLDO UHSRUW FRYHUV $86DFWLYH /LPHWHRBLDW ® @ \L @ GQR WGHRJOSH@W.LWV\ X © 4
FRPSDQ\ OLPLWHG E\ JXDUDQWHH LQFRUSRUDWHG DQG GRPLFLOHG LQ $XVWUDOLD

7KH IXQFWLRQDO DQG SUHVHQWDWLRQ FXUUHQGRORD®8WDFWLYH /LPLWHG LV $XVWUDOL

&RPSDUDWLYHY DUH FRQVLVWHQW ZLWK SURRVLWHWH WXDLOMKY W K H FXXMNNHLQ MH CH /IR FE®IDF

%DVLV RI 3UHSDUDWLRQ

7KH ILQDQFLDO VWDWHPHQWY DUH JHQHUDO SXUSRVH ILQFQBPIGD® KM 2 IWHR FAGKIY W K
$XVWUDOLDQ $FFRXQWLQJ 6WDQGDUG YV CopbrRt®GIALLE.'LVFORVXUHY DQG WKH

7KH ILQDQFLDO VWDWHPHQWY KDYH EHHQ SUHSDUHKLR® RWQLEBBUXDONVEPR GV DIQG L
DSSOLFDEOH E\ WKH PHDVXUHPHQW DW IDLUVY DIOXHQRL IV & MH/FVW MG @REG FXQDE BVD O

ODWHULDO DFFRXQWLQJ SROLFLHVY DGRSWHG LHQP WEW \S DN S DUWHWIHFRWVRIIGWEKHO/RZ I DQ B
FRQVLVWHQW ZLWK SULRU UHSRUWLQJ SHULRGY XQOHVV RWKHUZLVH VWDWHG

ODWHULDO $FFRXQWLQJ 3ROLF\ ,QIRUPDWLRQ

D

5HYHQXH DQG RWKHU LQFRPH
5HYHQXH IURP FRQWUDFWV ZLWK FXVWRPHUYV
7KH UHYHQXH UHFRJQLWLRQ SROLFLHV IRW KWK KB RRBEFLBDE UHYHQXH VWUHDPYV
OHPEHUVKLS UHYHQXH

OHPEHUVKLS UHYHQXH LV UHFHLYHG IURP %XVLQHVWERQ $VPREIVDKVH OHPEHUV
PHPEHUVKLS SHULRG ZLWK IHHV SD\DEOH LQ DGYDQFH

8QGHU $$6% RQO\ WKRVH PHPEHU IHH UHFHLSWWH® WDIW QDUH- IDDAOWWHICEX W D B OHH
DV UHYHQXH )HH UHFHLSWYV IRU SHULRGV BHWR GG IWHKHHREX DQIEQWWH FIRQQ ¥ HEBODW
OLDELOLWLHV LQ WKH 6WDWHPHQW RI )LQDQFLDG BSRHWIWMRIGRQ UHFRJQLVHG RYH

5HILVWUDWLRQ IHHV

5HJLVWUDWLRQ IHHVY DUH UHFHLYHG IURW GIHNVFEV R | HDVPW IRYQGHD R N DFOQVK HDJIQ 8 W U D \
UHJLVWUDWLRQ ZLWK $86DFWLYH /LPLWHG 8QGHUHFRIQLVHEGKRYH U HHVH DSHU GR
ZKLFK LW LV HVWLPDWHG WKDW WKH PHVABHENRKDRVH OMK HEH IBURYAKBVWHS U RN LG HC
WKH UHJLVWUDWLRQ IHHVY DUH QRW FRQVQGHVHGYWRHESURB YV &H Q PMK URR® KRKHN
ZKLFK WKH ILWQHVYVY SURIHVVLRQDO LV D PHPEHU

,QGXVWU\ '"HYHORSPHQW IHHV

,QGXVWU\ GHYHORSPHQW IHHV DUH UHFHLYHGWIWRW LR@X R D WLHREGH BD A YRIG B IL RY
$86DFWLYH /LPLWHG ,W DOVR LQFOXGHV W IQH DVIFY HBGHKMCHV IR IBUN KR/BH GLWR |
TXDOLW\ FRQWURO RI HGXFDWLRQ IRU H[HUMNMWH SBRGHW SRQD OV IVEEVHWBHV
GHIHUUHG DQG UHFRJQLVHG RYHU WKH SHWLRKHLPHPHEIHAKY KWS LXL 8 OWAH SWR & LY
EHFDXVH WKH VHUYLFHV SURYLGHG LQ WHDWDRV IQRRQV WR QWK G HDUFH G HVBR VEBIWGE R\QW!
RQJRLQJ VHUYLFH SURYLGHG WKURXJKRXW WLRID 36 WVRB ZKPEK WKH ILWQHVV S|
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D

5HYHQXH DQG RWKHU LQFRPH
6SRQVRUVKLS UHYHQXH

6SRQVRUVKLS UHYHQXH LV UHFHLYHG IRU $B&DF@G& WRIW KMHW LRIIDWDQIHHDW 6 Q G YW JIL
RYHU WKH SHULRG RI VSRQVRUVKLS

$IILQLWY SURJUDP UHYHQXH

$I1ILQLWY SURJUDP UHYHQXH LQFOXGHVKB QXPEWH RHFHPEHG WHDWHG IRV WDGH
IURP WKH $IILQLW\ SURJUDP LV UHFRJQLVHG RYHU WKH SURJUDP SHULRG

$GYHUWLVLQJ UHYHQXH

$GYHUWLVLQJ UHYHQXH LV UHFRJQLVH & HQNVWXK 5 RFELRPVS OLHOWWR © HR Z OLF& VM UZ LF
SHUIRUPHG 7KH DPRXQW RI UHYHQXH UHFRJQLVH G WY HMQHWIPHR % Q WWOL\H B JSUH HRGE
VHUYLFH EHLQJ SURYLGHG $Q\ YDULDWLR @VWKRWKKL ¥ XFRAQRPBHIDF B/US B UFW RL W R B
SHUIRUPHG

,QWHUHVW

,QWHUHVW UHYHQXH LV UHFRJQLVHG DV LQWHWHWW PHWKRIEY XVLQJ WKH HIIHFV
2WKHU UHYHQXH

$00 RWKHU UHYHQXH LV UHFRJQLVHG ZKHQH®HVYDRWRDIQHFE! REOLJDWLRQV KDYH
&RQWUDFW OLDELOLWLHYV

&RQWUDFW OLDELOLWLHV LQFOXGH PHPEHUVKLW |IHHYLYMWRHLW HREQLDOQIEG Y@ QX AW
FDUULHG DW WKH RULJLQDO LQYRLFH DPRXQWDIRVMHURRKN THPA VVHQUUY LFHV WR EH

,QFRPH 7D]

7KH LQFRPH WD[ H[SHQVH EHQHILW IR W @FRP HH D [FRPSHQWH VEFRQMHIHYWDQG GH
H[SHQVH EHQHILW

&XUUHQW LQFRPH WD[ H[SHQVH FKDUJHG WR WRR S$WDR DB/ R W MARWPH LVD @ KX O\D WY
DSSOLFDEOH LQFRPH WD[ UDWHYV HQDFWH®WRW KX H\QVED RIWW B & O) HEQRIVAWALIDG \ H I
OLDELOLWLHV DVVHWV DUH WKHUHIRUH WRDBX$BDE G W RN KUH PRREKQMG/ | J [FSRH FWW
WD[DWLRQ DXWKRULW\

&DVK DQG FDVK HTXLYDOHQWYV

&DVK DQG FDVK HTXLYDOHQWY FRPSULVHV FDVK RQ KDQGH QGWM\P ZRGF& HSRVLWYV |
UHDGLO\ FRQYHUWLEOH WR NQRZQ DPRXQWYV RLFPMKADRAVZKILFK B U AK\DXQEIM HLFQV
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G

/[HDVHV

$W LQFHSWLRQ RI D FRQWUDFW WKH &RPSDQ\LDH \GHRVHWH W KZH HF\R R MU D FOH DR/ @ YHH]
WR FRQWURO WKH XVH RI DQ LGHQWLILHG DWHRQNULG B WBHVUILRG RI WLPH LQ H[F

7KLV LQYROYHVY DQ DVVHVVPHQW RI ZKHWKHU

x 7KH FRQWUDFW LQYROYHV WKH XVHDRIEBIQH[SHIFWIMOHBW YR SWLFMWKQV LGHQW
DJUHHPHQW ,I WKH VXSSOLHU KDV D VXEVWDQWINQWIXEME LDWAVWMRQ ULJKW

x 7KH &RPSDQ\ KDV WKH ULJKW WR REWDLQ VXEVWRR WIKMHOXWXH & D VRK HV B ¥ VHHFR
WKURXJKRXW WKH SHULRG RI XVH

x 7KH &RPSDQ\ KDV WKH ULJKW WR GLUHFW WKH XMHVK | VKB HID\DWHIVR Q W RGRHKFIL(
KRZ DQG IRU ZKDW SXUSRVH WKH DVVHW LV XVHG

Exceptions to lease accounting

7KH &RPSDQ\ KDV HOHFWHG WR DSSO\ WKH HERVSKVYR R Y W R/ DU O DERR X Q W L @
D WHUP RI OHVV WKDQ RU HTXDO WR PROWHWV DIKGEH GRP DY \RU ORZIQDOKXYH WK H
DVVRFLDWHG ZLWK WKHVH OHDVHV DV DQ H[SHI QW R WHUPUDLIKW OLQH EDVL

,QWDQJLEOH DVVHWYV

,QWDQJLEOH DVVHWY DFTXLUHG DV SDUW WK DIQ EPRR®H\O0 F BRIEL QQ MW RO RWKHH
IDLU YDOXHV DW WKH GDWH Rl WKH DFT®LVHWDRQ W HON DDQUH. BLAH. VD IVIV®I @V UBIF RX
,QGHILQLWH OLIH LQWDQJLEOH DVVHWWTXHQ W R W PIHDR/AXW HGH BWD 8 BVIVU 8 HWXE D Q
JLQLWH OLIH LQWDQJLEOH DVVHWV DU ®NXE \DHPTRUVQIIWOWRRDVXQE @ QWLPRBDWUP |
RU ORVVHV UHFRJQLVHG LQ SURILW RUWRLRWDV RD ULQMW Q @ JURPHWKAHY G\ U HIFURH QPLH |
GLIIHUHQFH EHWZHHQ QHW GLVSRVDO SWRFIHW KK D@V DWK HERHJ D VIVGIIWD FR K QP H W
OLYHV RI ILQLWH OLIH LQWDQJLEOH DVVWHWGE DHUH BHYHFHE®HG BQQ@XMHUM R&KDRX
XVHIXO OLIH DUH DFFRXQWHG IRU SURWVWHV /WY R Q\ PH WKP® RD B MKLIR B P R

Website

6LJQLILFDQW FRVWYV DVVRFLDWHG ZLWK WKBDWHQYHORSRAWW RI WKH ZRHENAHLQAKHH 1
FDSDFLW\ RI SODFLQJ RUGHUV DUH GHIKWUMX B (E® VIP\R BWHYHGBKRIQSB WMVRGDR D \
EHQHILW 7KH HVWLPDWHG XVHIXO OLUW LV EHWZHHQ WKUHH DQG WHQ \HD

Software

6LJQLILFDQW FRVWY DVVRFLDWHG ZLWK VROWZ YWHJ D UK WHOH Q H HED © IO\G FOYPHRUW W K
WKHLU H[SHFWHG EHQHILW EHLQJ HVWLPDWHG EHWZHHQ IRXU DQG VHYHQ \HD

,PSDLUPHQW RI QRQ ILQDQFLDO DVVHWYV

1RQ ILQDQFLDO DVVHWY DUH UHYLHZHG IRU LMYDILQ FFH Q WX2 K MPHYAHY H QHQ WY WRH
FDUU\LQJ DPRXQW PD\ QRW EH UHFRYHUDEOH $®@ KH PPFPIRXHQ W\ KV ¥ K. W KH FCRJ!
FDUU\LQJ DPRXQW H[FHHGV LWV UHFRYHUDEOH DPRXQW
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J

JLQDQFH FRVWYV

JLODQFH FRVWY DWWULEXWDEOH WR TXDOLIN\W®&SHH DWWHWY $HOG KK HW DIQ QWVKE H
H[SHQVHG LQ WKH SHULRG LQ ZKLFK WKH\ DUH LQFXUUHG

BURYLVLRQV

BURYLVLRQV DUH UHFRJQLVHG ZKHQ WKH 2RW 8D \REDV DD &/ RO RY B RIGMAXOW R
LV SUREDEOH WKH &RPSDQ\ ZLOO EH BRTXLQG ® WR OUDE® B HH WWKIHP R WGIL DWW LE H
DPRXQW RI WKH REOLJDWLRQ 7KH DPRXQW KHi FERMN HVGY D B DDVSIURIY WKIER BRQ VL G
WR VHWWOH WKH SUHVHQW REOLJDW L RI)F DRX @/\W HWUKHHS B UWKNQ D G® W B F MUDW D QQ W
WKH REOLJDWLRQ ,I| WKH WLPH YDOXH RI PR@WH GVXRD®H D LU UBHRW LSALHR QW Dij Uk
WR WKH OLDELOLW\ 7KH LQFUHDVH LQ WXKH{ RURAILAH RY UH¥ROMLQIGH DR/PDWK B LX

(PSOR\HH EHQHILWYV
Short-term employee benefits

/JLDELOLWLHYV IRU ZDJHV DQG VDODULHV DQRGRGLQH DYRQDER 8ROV WV BH @ HF HWO/F
WR EH VHWWOHG ZKROO\ ZLWKLQ PRQWKSE BWWHKHIHUBFSARUQWL D H GSIHW W IDE WV R HEDH
WKH OLDELOLWLHY DUH VHWWOHG

Other long-term employee benefits

7KH OLDELOLW\ IRU DQQXDO OHDYH FQ\GI® R\R K WYLVEW COH®D YHWIKRWQ H[ PR QWK V
GDWH DUH PHDVXUHG DW WKH SUHVHQW Y DO &H H[G HUFHWIS B AWWRX WHH B B LFFH @ WS
E\ HPSOR\HHV XS WR WKH UHSRUWLQJ GDWH XV&RQ WK S\K MRIF W ¥ G LXYHW WRHI
IXWXUH ZDJH DQG VDODU\ OHYHOV H[SHULHQEHRREVHRIS ¥ RHH. FGH S8 MPVWHIG I
SD\PHQWV DUH GLVFRXQWHG XVLQJ PDWKH W Q LGS VRIW ON KRIY bi i) PR MQ E @G V
PDWXULW\ DQG FXUUHQF\ WKDW PDWFK DV FQ@RVFHDDWK RXSRNOREOH WKH HVWLP

*RRGV DQG VHUYLFHV WDJ[ *67

5HYHQXHV H[SHQVHV DQG DVVHWYV DUH UHFRJQWLHN® G6QH WQRIHW ¥ HVIK PIR%6Q W. GRHF XO
LV QRW UHFRYHUDEOH IURP WKH WD[ DXWRRUIDWW, Q| WKKEY FRYW RWWKHUBFRYD
DVVHW RU DV SDUW RI WKH H[SHQVH

5HFHLYDEOHY DQG SD\DEOHV DUH VWDWHGHHRDXNEYH RU VSIOADEPRIX W HR Q H6AT
*67 UHFRYHUDEOH IURP RU SD\DEOH WRLYKRWWBY DXWHKRYDBOHW RQ FROXIKGHG S |
VWDWHPHQW RI ILQDQFLDO SRVLWLRQ

&DVK IORZV DUH SUHVHQWHG RQ D JURVV EDVYORZYKMHUL6VVLDRABRQ HQW MRV IFDV R |
DFWLYLWLHV ZKLFK DUH UHFRYHUDEOH IURP URV H@WMEO Bl VWRS WK Bl WA D[J CROW KRIO
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N

JLODQFLDO LQVWUXPHQWYV

JLQDQFLDO DVVHWYV

JLQDQFLDO DVVHWV DUH LQLWLDOO\ PHDRXWHWG DDW LIQEOXGBGXHYV 730UV RF
PHDVXUHPHQW H[FHSW IRU ILQDQFLDO DVWRWWIYRDW [OXFAK YIVOXHV W KDURHX KX ES\UH
PHDVXUHG DW HLWKHU DPRUWLVHG FRVWOPW VD LIUF D VQ RIY GEISHNVMVAL QB DRAQL R/@ HLIVUC
RQ ERWK WKH EXVLQHVY PRGHO ZLWKLQ ZKERK WX PHK \B X B B W\D DK HORIZORX D Q BFWH
ILQODQFLDO DVVHW XQOHVV DQ DFFRXQWLQJ PLVPDWFK LV EHLQJ DYRLGHG

JLODQFLDO DVVHWY DUH GHUHFRJQLVH®®KZKHRZ W KD YUH KW NVUWEB BMHFKIDYH EBHQ
DQG WKH FRQVROLGDWHG HQWLW\ KD/ WV DQD/QEUWHZLD VX6 E/V R DROALIHIO/E\L B O K MUK
UHDVRQDEOH H[SHFWDWLRQ RI UHFRYHULQJ SDUWORYH DO Q@ RUIVODWHQDRQFLDO DVV

Impairment of financial assets

7KH &RPSDQ\ UHFRJQLVHVY D ORVV DOORZDQFRH |LRW QGF 5B 6WIHG/ HFW M GARAL FOXR DU
PHDVXUHG DW DPRUWLVHG FRVW RU IDLU Y DQRAH WKKIR RHD RWKHRH © R/P B U RMKKHQ
DOORZDQFH GHSHQGY XSRQ WKH &RPSDQ\DF D VMHBRUPHIG B MU MWRKG DHQ &/ R 1Z K|
ILQDQFLDO LQVWUXPHQW V FUHGLW VLYRNHKDYLWQPWHDMARBJIJYLWLIRQF EQPWBE RQ
VXSSRUWDEOH LQIRUPDWLRQ WKDW LVUDMOROUDE®HR REWBDRXIW :XBGNHVRKRWW RD
VLIJQLILFDQW LQFUHDVH LQ H[SRVXUH WR FURBQW KJ HY SIHFIMDHG £ QH &/IL\W O ARMVAR JI
LV HYWLPDWHG 7KLV UHSUHVHQWYV B [SRIEWHRBQFRIHG KW DRWNW W WKLD MWLL\P HD W W L
HYHQW WKDW LV SRVVLEOH ZLWKLQ W K DQ@CH PAV V HRR RBWK E H FKRPUH FIU HIGLMQ LP SD L L
LV GHWHUPLQHG WKDW FUHGLW ULVN KDDO@FIMHO®NH G W EDYH GF B Q WDK H WDR/HY HC
H[SHFWHG FUHGLW ORVVHV 7KH DPRXQW RUHPSHHDRW I E G RIQGW W HO RN WL Y HEIRW® HV
ZHLJKWHG SUHVHQW YDOXH RI DQWLFLSDWHG KD VIQ VI R M WHIOW & LR/FIR X QWKHHG Of
HITHFWLYH LQWHUHVW UDWH

JLODQFLDO OLDELOLWLHYV

7KH &RPSDQ\ PHDVXUHY DOO ILQDQFLDO OLWHEDQNVW EW\Y RQ LFRIVIMO/O \VX\E VI T XHYM
OLDELOLWLHY DUH PHDVXUHG DW DPRUWMWMHGWRWHWYRG)J WKH HITHFWLYH LQW

7KH ILQDQFLDO OLDELOLWLHV RI WKH &R PGHDV H PR DELDH WIHNVGH SD\DEOHV DQ
*RLQJ FRQFHUQ

7KH VXUSOXUV EHIRUH LQFRPH WD[ RIQFKBICHWUWIVIRU WKH FXGHHEWW LRID

WKH FXUUHQW OLDELOLWLHV LV LQ H[FHVV RI FXUUHQW DV\WDULQ E\ GXH WR XQF
UHYHQXH RI 7KH ILQDQFSDIOSDHSIBURQKIRL GHIFRQFHUQ ED
WKHUH DUH QR RWKHU UHDVRQV WKDR/QZWX® GH BIWLW D W DEQIOIL WD QWR & RQBEWL Q X H

&ULWLFDO $FFRXQWLQJ (VWLPDWHY DQG -XGJPHQWV

7KH GLUHFWRUYV PDNH HVWLPDWHYV DQG MXIGWHRMNE@W VQEH)XQFLL@®IO W/RNHD SHHPFHIMUWNDWY U R QDR
DVVXPSWLRQV DERXW FXUUHQW DQG IXWXUH HYHQWYV DIIHFWLQJ WUDQVDFWLRQV D

7KHVH HVWLPDWHY DQG MXGJHPHQWY DUH EDVHG R@PHNWRH FEHVSD UQORURBDM LIR@DDY¥D I
VWDWHPHQWY KRZHYHU DV DGGLWLRQDO LQIPWAPDRWRRQLIMANQRR® WKHQHWWK HPDRWHR
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)R

U WKH <HDU (QGHG  -XQH

&ULWLFDO $FFRXQWLQJ (VWLPDWHY DQG -XGJPHQWYV
7KH VLIJQLILFDQW HVWLPDWHYV DQG MXGJHPHQWY PDGH KDYH EHHQ GHVFULEHG EHO
Allowance for expected credit losses

7KH DOORZDQFH IRU H{[SHFWHG FUHGLW ORVRHWHDODWVPDWRRQW Q& TKX G HNVPH @GW JUWM L
OLIHWLPH H[SHFWHG FUHGLW ORVV JURXSHG/ DO/WHKE KL 8 Q W VRR DDID®XRH+ DIMHG DRD R Y |
FUHGLW ORVV UDWH IRU HDFK JURXS 7KHVH DMMHRBEAVHLBQE KQV¥ WRGH FWDHF AR WO WH

Impairment of non-financial assets

7KH &RPSDQ\ DVVHVVHV LPSDLUPHQW RI QRQ IL@DWHALB\OHYD\OKWR W IDQV R BIG UM ISRQ VYV
WKH &RPSDQ\ DQG WR WKH SDUWLFXODU DVVHWSWKWDRMH® D\ VW BIIDIG HWR HLf P8 W VU RAHKQHN L
DPRXQW RI WKH DVVHW LV GHWHUPLQHG 7RL\GLWRQYROD/G R WUDY D OYXIHO X®I >0V ¥ DFARAVAND
LOQFRUSRUDWH D QXPEHU RI NH\ HYWLPDWHYVY DQG DVVXPSWLRQV

Income tax

7KH &RPSDQ\ LV VXEMHFW WR LQFRPHZWDRFHKVLWQRW K H DML VA3 BW LFQW WQM XGJHP |
GHWHUPLQLQJ WKH SURYLVLRQ IRU LQFRPHDWG[FDRHAXNE DDVLR © B Q4 QW8 BIGADINDL B R U L
FRXUVH RI EXVLQHVV IRU ZKLFK WKH XOWIL®DWHVWRPS BY¥HURERDWMIVRY LOL B E6 UWIDH
WD[ DXGLW LVVXHV EDVHG RQ WKH &RPSDQWWI[FRDUEH QW XH) GWKUHY W ID@GL %D [R R XWKFR
PDWWHUV LV GLIIHUHQW IURP WKH FDUU\LQF\W PRKKD WX U VN O K ®LQ CH G H HFHWHLL VD [L 8
SHULRG LQ ZKLFK VXFK GHWHUPLQDWLRQ LV PDGH

Recovery of deferred tax assets

'"HIHUUHG WD[ DVVHWYV DUH UHFRJQLVHG IRUQGHGAXPVWLH @ R AVE§IDRS FFIRMUAL G HIUN UIHD EM V
IXWXUH WD[DEOH DPRXQWY ZLOO EH DYDLODEOMHQWRORWYBVVH WKRVH WHPSRUDU\ G

Employee benefits provision

7KH OLDELOLW)\ IRU HPSOR\VHH EHQHILWW @ [ S HFRGHAGK W R URHP WHKYHWUDHHSER B W/ B JWG D W H
DQG PHDVXUHG DW WKH SUHVHQW YDOXB RZIVWKR EN\PDEHWIHE UKWSHFEWFRVID OO HP
UHSRUWLQJ GDWH ,Q GHWHUPLQLQJ WKH SURY HDQWW ¥ D\W XRIQR U DWKHYVORL QG LOL WL Q AV
SURPRWLRQ DQG LQIODWLRQ KDYH EHHQ WDNHQ LQWR DFFRXQW

Lease term

7KH OHDVH WHUP LV D VLIJQLILFDQW FREBW® HQKWH LUZ KW RIHDWEK DN H@MWDRIG OHDVH C
LV H[HUFLVHG LQ GHWHUPLQLQJ ZKHW KAHUWW RMU B QL R SIVAIDR/GR QADRE G HWFHHIGBN VK@ O H D \
WHUPLQDWH WKH OHDVH ZLOO QRW EH MHWEFREYW RZEHQLQFONGWO LI @KWIOHDVH V
WKH OHDVH WHUP DOO IDFWV DQG FLUFXPNQFEHGAMY W KDRV H bl B WAHH DINQ HERVWQIRFPQ. F B ¢
D WHUPLQDWLRQ RSWLRQ DUH FRQVLGHUHG BWR WWKARDMWD GH FRE FP-DQ ALHPRHOQ\E HG WK H
Rl WKH DVVHW WR WKH HQWLW\ V RSHU DRVMLGRIQWL RERP S\TRU ISWRIY [RIOWE U FP\D IDNHBWF U D V
VLIQLILFDQW SHQDOWLHV H[LVWHQFH RIVV ID@G& | WKHQMR OW B VIHK®R GE& VLPYSIMR LY RIQ HAGRV L
7KH HQWLW\ UHDVVHVVHY ZKHWKHU LW LV QHBVYRQ@®\E CH[AHBUWIH @ WR UH HQ B UAMR @ RV
D VLIJQLILFDQW HYHQW RU VLJQLILFDQW FKDQJH LQ FLUFXPVWDQFHV
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5HYHQXH IURP FRQWLQ)>

5HYHQXH IURP FRQWUDFWYV ZLWK FXVWRPHUV
5HILVWUDWLRQV

%XVLQHVYV PHPEHUVKLS

$GYHUWLVLQJ

$IILQLWN SURJUDP UHYHQXH

,QGXVWU\ GHYHORSPHQW IHHV
6SRQVRUVKLS UHYHQXH

2ZWKHU UHYHQXH

7TLENHW VDOHYV

5HYHQXH IURP FRQWUDFWY ZLWK FXVWRMWHRUW LPD\D E IRH Q FELLW@X BIUMH PRUMGE W LRQ DQC
WDEOH VKRZV WKLV EUHDNGRZQ

7LPLQJ RI UHYHQXH
$W D SRLQW LQ WLPH
2YHU WLPH

,QFRPH 7D[ EHQHILW

D 7KH PDMRU FRPSRQHQWYV RI WD[ EHQHILW FRPSULVH
BULRU \HDU DGMXVWPHQWYV
'"HIHUUHG WD]

E 5HFRQFLOLDWLRQ RI LQFRPH WD[ WR DFFRXQWLQJ SURILW

3ULPD IDFLH WD[ SD\DEOH RQ SURILWHURP RUGLQDU\ DFWLYLWLHV EHIR
LQFRPH WD[ DW

$GG OHVV
7D[ HIIHFW RI
PHPEHUV DGMXVWPHQWYV IURP SULQFLSOH RI PXWXDOLW\
QRQ GHGXFWLEOH H[SHQVHV
RWKHU SHUPDQHQW GLIIHUHQFHV
RYHU SURYLVLRQ IRU LQFRPH WD]
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&DVK DQG &DVK (1

&DVK DW EDQN
7THUP GHSRVLWYV

&DVK DQG FDVK HTXLYDOHQWY LQFOXGH WHUPVERERVWWY RYHU ZKLFK WKH EDQN KI

7UDGH DQG 2WKHU 5HFHLYDEOHYV
&855(17

7UDGH UHFHLYDEOHYV
3URYLVLRQ IRU LPSDLUPHQW
2WKHU UHFHLYDEOHYV

2WKHU )LQDQFLDO $VVHWYV

&855(17
7HUP GHSRVLWYV

121 &855(17
6HFXULW\ GHSRVLWYV

,QWDQJLEOH $VVHWYV

&RPSXWHU VRIWZDUH
&RVW

$FFXPXODWHG DPRUWLVDWLRQ DQG LPSDLUPHQW

"HEVLWH
&RV W

$FFXPXODWHG DPRUWLVDWLRQ DQG LPSDLUPHQW

L, QWHOOHFWXDO SURSHUW\
&RVW

$FFXPXODWHG DPRUWLVDWLRQ DQG LPSDLUPHQW

7TRWDO ,QWDQJLEOH DVVHWYV




$86DFWLYH /LPLWHG

$%1

1RWHV WR WKH J)LQDQFLDO 6WDWHPHQWYV
JRU WKH <HDU (QGHG  -XQH

,QWDQJLEOH $VVHWYV

D ORYHPHQWY LQ FDUU\LQJ DPRXQWV RI LQWDQJLEOH DVVHWYV

&RPSXWHU , QWHOOHFWXDO
VRIWZDBHEVLWSHURSHUWRWDO

<HDU HQGHG  -XQH

%DODQFH DW WKH EHJLQQLQJ RI WKH \HDU
$GGLWLRQV
$PRUWLVDWLRQ

&ORVLQJ YDOXH DW WKH HQG RI WKH \HDU

/IHDVHV

7KH ILQDQFLDO VWDWHPHQWY DV DW HO XIHEL O L W HFRG @L VH K B REKKWH[DWWH@ILQ Ut
OHDVH ZKLFK LQFOXGH D \HDU UHQHZDONRBWIROL QWK MWKIRSWLR@QIZQFLORW HDPL DQ
H[SLUHG RQ 0D\ 7KHUH LV D OHDVH B®HVQHZWSBRBPH@RH KIQPWLO $XJIXVW
-XQH WKHUH LV QR OHDVH OLDELRIQUWRG ULJKW RI XVH DVVHW UHF

7KH &RPSDQ\ KDV HOHFWHG WR PHDVXWQH WKRP ULBKKW RQ RNWVRLRWOHW \DOHBVYHY DW FR
RQ WKH DVVRFLDWHG OHDVH OLDELOLW\

5LIJKW RI XVH DVVHWYV
%XLOGLQJV

<HDU HQGHG -XQH

%DODQFH DW EHJLQQLQJ RI WKH \HDU

S5HGXFWLRQ LQ ULJKW RI XVH DVVHWV GXH WR
FKDQJHVY LQ OHDVH OLDELOLW\

'"HSUHFLDWLRQ FKDUJH
%DODQFH DW WKH HQG RI WKH \HDU

6WDWHPHQW RI 3URILW RU /RVV DQG 2WKHU &RPSUHKHQVLYH ,QFRPH

7KH DPRXQWVY UHFRJQLVHG LQ WKH VWDWHPHRWHRIVEYR | LMD RRIP 8 RVMVHOD@WE RWWR U @ R
H[SHQVH RQ OHDVH OLDELOLWLHY DQG WKRMWW WMVYRWWHDVHVWRBZHEMBRARI ORZ

,QWHUHVW H[SHQVH RQ OHDVH OLDELOLWLHYV




$86DFWLYH /LPLWHG

$%1

1RWHV WR WKH J)LQDQFLDO 6WDWHPHQWYV
JRU WKH <HDU (QGHG  -XQH

'"HIH! 7D

'"HIHUUHG WD[ DVVHWY DUH DWWULEXWDEOH WR

3URYLVLRQV DQG DFFUXDOV
8QHDUQHG LQFRPH

/HDVH OLDELOLWLHYV
8QXVHG UHYHQXH ORVYV

'"HIHUUHG WD[ DVVHWYV

7UDGH DQG 2WKHU 3D\DEOHV

&855(17
7UDGH SD\DEOHYV
%$6 SD\DEOH

2WKHU SD\DEOHYV

7UDGH DQG RWKHU SD\DEOHV DUH XQVHFNXHHIR UPRDP 0D WHW WOW EZDWKQ®D DQEDDV 7K
Rl WUDGH DQG RWKHU SD\DEOHV LV FRQVL®HWBHIGU DY D @ B M REDC-E OVHR MESH R KLAPPDWY MRHQU
EDODQFHV

3URYL\

&855(17
$QQXDO OHDYH
/RQJ VHUYLFH OHDYH

121 &855(17
/RQJ VHUYLFH OHDYH

ODNH JRRG SURYLVLRQ

&RQWUDFW /LDELOLWLHYV

&855(17
'"HIHUUHG LQFRPH

121 &855(17
'"HIHUUHG LQFRPH




$86DFWLYH /LPLWHG

$%1

1RWHV WR WKH J)LQDQFLDO 6WDWHPHQWYV
JRU WKH <HDU (QGHG  -XQH

5HVHUYHV

7KH JHQHUDO UHVHUYH UHFRUGV IXQGV VHVW BWL®H IRRLWMX UMK H [SHD@QNVULBQ BH$B® Y
LQ SULRU \HDUV WR UHFRUG DPRXQWNsSNVE@WLRYLRBIHWKR I&RPE WX\H [ XWXUH H

JLQDQFLDO 5LVN ODQDJHPHQW

7KH FDUU\LQJ DPRXQWV IRU HDFK FDWHJRU\ RQ IR RERUFE D Q FIHQ ¥ MWK B @%/V DRHEN W D |
WKH DFFRXQWLQJ SROLFLHVY WR WKHVH ILQDQFLDO VWDWHPHQWY DUH DV IROORZV

JLODQFLDO DVVHWYV
+HOG DW DPRUWLVHG FRVW

&DVK DQG FDVK HTXLYDOHQWYV
7UDGH DQG RWKHU UHFHLYDEOHYV
'"HSRVLWYV

7TRWDO ILQDQFLDO DVVHWYV
JLODQFLDO OLDELOLWLHYV

+HOG DW DPRUWLVHG FRVW
7UDGH DQG RWKHU SD\DEOHYV
/HDVH OLDELOLWLHYV

7TRWDO ILQDQFLDO OLDELOLWLHV

$XGLWRUV 5HPXQHUDWLRQ
5HPXQHUDWLRQ RI WKH DXGLWRU 3.) IRU

DXGLWLQJ RU UHYLHZLQJ WKH ILQDQFLDO VWDWHPHQWYV
RWKHU VHUYLFHYV

&RQWLQJIHQFLHYV

,Q WKH RSLQLRQ RI WKH %RDUG RI 'LUHFWR UVQ JHIQH BHR\P ®IWQ\ GKGH)RW KDYQBQ\ FR
1RQH

5HODWHG 3DUWLHV
D 7KH &RPSDQ\ V PDLQ UHODWHG SDUWLHY DUH DV IROORZV
.H\ PDQDJHPHQW SHUVRQQHO UHIHU WR 1RWH

2WKHU UHODWHG SDUWLHVY LQFOXGH FCOHRPHQ M FSLHOU VFRHPEH® \D @ G NHHQ VWWDV@DH 'V W K
FRQWUROOHG RU VLJQLILFDQWO\ LQIOXHQFH GJ BN KWK RIVFHORK \HPID® D O APHHEP\E HLHU \



$86DFWLYH /LPLWHG

$%1

1RWHV WR WKH J)LQDQFLDO 6WDWHPHQWYV
JRU WKH <HDU (QGHG  -XQH

5HODWHG 3DUWLHYV
E 7UDQVDFWLRQV ZLWK UHODWHG SDUWLHYV
7KHUH ZHUH QR WUDQVDFWLRQV ZLWK UHODW HGI ISQRQFLHMOGKDUQJ WKH FXUUHC
.H\ ODQDJHPHQW 3HUVRQQHO 'LVFORVXUHYV
7KH UHPXQHUDWLRQ SDLG WR NH\ PDQDJHPHQW SHUVRQQHO RI WKH LV
(YHQWYV DIWHU WKH HQG RI WKH 5HSRUWLQJ 3HULRG
7KH ILQDQFLDO UHSRUW ZDV DXWKRULVHG IRU LVWUHRWRUYFWREHU E\ WKH %RI

1R PDWWHUV RU FLUFXPVWDQFHY KDYH DULVHQ XKD WLK B LHF® QRW ON KHI | HFQWDH)G |
VLIJQLILFDQWO\ DIIHFW WKH RSHUDWLRQWKRV MW R RRPWDRQ VWRKWH WKHKN XYOWDW R RI DIIC
LQ IXWXUH ILQDQFLDO \HDUV

6WDWXWRU\ ,QIRUPDWLRQ

7KH UHJLVWHUHG RIILFH DQG SULQFLB®MQSADFH RI EXVLQHVV RI WKH FR
$86DFWLYH /LPLWHG

/HYHO 2 &RQQHOO 6WUHHW

6\GQH\ 16:



$86DFWLYH /LPLWHG

$%1

‘'LUHFWRUYVY 'HFODUDWLRQ

7KH GLUHFWRUV RI WKH GHFODUH WKDW

1. 7KH ILQDQFLDO VWDWHPHQWY DQG QRWHW DY IVFHVR IRKI\QEKDOBLDAKAMAOW R DU
DQG

D FRPSO\ ZLWK $XVWUDOLDQ $FFRXQWLQJ 6WDQGDDQ@® 6LPSOLILHG 'LVFORVXUH

E JLYH D WUXH DQG IDLU YLHZ RI WKH ILQDQELRBO VBRN ISMIURRUIPD QMH IRMQMWKH \HD |
WKDW GDWH RI WKH

,Q WKH GLUHFWRUV RSLQLRQ WKHUWH YH M KBIWWRIQH EDLH OU FEXQGEOW RWRH®D\ LWV G
WKH\ EHFRPH GXH DQG SD\DEOH

7KLV GHFODUDWLRQ LV PDGH LQ DFFR®WEGDQEHRZILWKHFWRVROXWLRQ RI WKH

Digitally signed

RMan by Ryan Hogan

'LUHMBWRU '"LUHFW Date:

025.10.24
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'DWHG



PKH(NS) Audit & Assurance Limited Partnership
ABN 91850 861839

755 Hunter Street, Newcastle West NSW 2302

Level 8, 1 O’'Connell Street, Sydney NSW 2000

"T|NEruTT+612 4962 2688 F: +61 2 4962 3245
/,ReT T:+61 2 8346 6000 F: +61 2 8346 6099
info@pkf.com.au

www.pkf.com.au

,1'(3(1'(17 $8',72596 5(3257
72 7+( 0(0% (56 2) $86%$&7,9( /,0,7("
SHSRUW RQ WKH $XGLW RI WKH J)LOQDQFLDO 5HSRUW

2SLQLRQ

‘H KDYH DXGLWHG WKH ILQDQFLDO UHSRUW RI $KBBPK WIRPH ULFHW HEBK F
VWDWHPHQW Rl ILQDQFLDO SRVLWLRQ DV DW RXYQBRVV DMGH RIWKH
FRPSUHKHQVLYH LQFRPH VWDWHPHQW RI FKDQJHV LROUHWKHWH D Q GV ¥ W
HQGHG DQG QRWHV WR WKH ILQDPBWBHO L\DWDMWHRNQWNVQLREO XEKBJIIRU
GLUHFWRUVY GHFODUDWLRQ

,Q RXU RSLQLRQ WKH DFFRPSDQ\LQJ ILQDQFVDDQ UBBSRRING IRQ FH8 6Z0LFWKL
&RUSRUDWLRQV $FW LQFOXGLQJ

D *LYLQJ D WUXH DQG IDLU YLHZ RI WRB PRPBWQ\{VXQH D Q F LID®G SRI
ILQDQFLDO SHUIRUPDQFH IRU WKH \HDU WKHQ HQGHG DQG

E &RPSO\LQJ ZLWK WKH $XVWUDOLDQ $FF R XRWKLUMH] 5HWXQ G B P BY WV6D
&RUSRUDWLRQV 5HIJXODWLRQYV

%DVLV IRU 2SLQLRQ

‘H FRQGXFWHG RXU DXGLW LQ DFFRUGDQFH ZLWKHY$SRWGVDBOLOIONEXE LXQ
WKRVH VWDQGDUGY DUH IXUWKHU GHVFULEHG L&®X®IKWM BRX GULWHR JLIQYD BHF
5HSRUW VHFWLRW®W RI RXU UHSRU

‘H EHOLHYH WKDW WKH DXGLW HYLGHQFH ZH KDWHHRW R/ BIURNE G.N I XEIDIVA
RXU RSLQLRQ

,QGHSHQGHQFH

‘H DUH LQGHSHQGHQW RI WKH &RPSDQ\ LQ DFFRUGDQFH ZV\RK W/HH DXG|
&RUSRUDWLRQV $FW DQG WKH HWKLFDO UHTXLUHPOI® WW KRIF X H
BWDQGDUGYV %RDUGTV $3(6 &RGH Rl (WKLFV IREOBURIGY VDRGSO GG H |
BWDQGDUGY WKH &RGH WKDW DUH UHOHYDQW WRVRXWD OIXO5 L VA KR ID WH H
IXOILOOHG RXU RWKHU HWKLFDO UHVSRQVLELOLWLHV LQ DFFRUGDQFH

‘H FRQILUP WKDW WKH LQGHSHQGHQFH GHFODUWBWWLRQZWHF X LKUDIVG EEH VDK
JLYHQ WR WKH GLUHFWRUV RI WKH &RPBD QV ARG VER W& HVE HUWD R
WLPH RI WKLY DXGLWRUYV UHSRUW

2ZWKHU ,QIRUPDWLRQ

7KH GLUHFWRUYV DUH UHVSRQVLEOH IRU WKH RWKHWH IWKADMILR QP [ WH.
LQFOXGHG LQ WKH &RPSDQ\fV DQQXDO UHSRUW IRU WKH \HWKHHQGHG
ILQDQFLDO UHSRUW DQG RXU DXGLWRUTY UHSRUW WKHUHRQ

PKF(NS) Audit & Assurance Limited Partnership is a member of PKF Global, the network of member firms of PKF
International Limited, each of which is a separately owned legal entity and does not accept any responsibility or
liability for the actions or inactions of any individual member or correspondent fir m(s). Liability limited by a
scheme approved under Professional Standards Legislation.



2WKHU ,QIRUPDWLRQ FRQWYG

2XU RSLQLRQ RQ WKH ILQDQFLDO UHSRUW GRHV QR@JOR ZHUGWE KGRRW K
H[SUHVV DQ\ IRUP RI DVVXUDQFH FRQFOXVLRQ WKHUHRQ

,Q FRQQHFWLRQ ZLWK RXU DXGLW RI WKH LVQW@FWU B D GUWSRURW KRIXW LUH
DQG LQ GRLQJ VR FRQVLGHU ZKHWKHU WKH RW QKU ZLQI R WP M L RQDIQ\F
UHSRUW RU RXU NQRZOHGJH REWDLQHG LQ WKH DXELMVWRDWHNGKHUZLVH

, EDVHG RQ WKH ZRUN ZH KDYH SHUIRUPHG ZH PAR/QMOYGHHP W& WYWR WW |
RWKHU LQIRUPDWLRQ ZH DUH UHTXLUHG WR UH3IIRUWKWKDDWJIDEF® :H KL

5HVSRQVLELOLWLHV RI WKH 'LUHFWRUV IRU WKH )LQDQFLD

7KH GLUHFWRUV Rl WKH &RPSDQ\ DUH UHVSRQVLEEBEBRBW WK \8 Ui $ B U D
DQG IDLU YLHZ LQ DFFRUGDQFH ZLWK $XVW U HIEL DLY BG RR X Q W 5T % MWDHPG-
DQG WKH &RUSRUDWLRQV $FW DQG IRU VXEKHWHWRUQB @ \F RGN K RDDI
HQDEOH WKH SUHSDUDWLRQ RI WKH ILQDQFLIDHY WHSRUW W KB WURF HPD I
PLVVWDWHPHQW ZKHWKHU GXH WR IUDXG RU HUURU

,Q SUHSDULQJ WKH ILQDQFLDO UHSRUW WKH GWHKHFMRPSD QYN DEVOSRW
FRQWLQXH DV D JRLQJ FRQFHUQ GLVFORVLQJ DVQFHIMLPRBEOXV LRDMMK
JRLQJ FRQFHUQ EDVLV RI DFFRXQWLQJ XQOHV%DWKH VBK B HFR\PFSD\D \HR W K
FHDVH RSHUDWLRQV RU KDV QR UHDOLVWLF DOWHUQDWLYH EXW WR GF

$XGLWRUTVY 5HVSRQVLELOLWLHYV IRUWKH $XGLW RI WKH )Lt

2XU REMHFWLYHY DUH WR REWDLQ UHDVRQDEOH RWWX DINQF [ KOREGRKK WVZ KU
IURP PDWHULDO PLVVWDWHPHQW ZKHWKHU GXH WWR UHBRGVR W KD WRLY FI
RXU RSLQLRQ 5HDVRQDEOH DVVXUDQFH LV D KIXR UDHQWHIDHRW OIVW XD @
FRQGXFWHG LQ DFFRUGDQFH ZLWK $XVW U D O LHDRWV$ B GPLDAHQW L WD DRYLG/ IV WD
ZKHQ LW H[LVWV OLVVWDWHPHQWYV FDQ D WQWLH HURFG | P DWGE LRI @& WU RUQE
RU LQ WKH DJJUHJDWH WKH\ FRXOG UHDVRQDEO\ EH HQYHREMWX\GHWR LQ
WDNHQ RQ WKH EDVLV RI WKH ILQDQFLDO UHSRUW

$V SDUW RI DQ DXGLW LQ DFFRUGDQFH ZLWK W KHHSN\LW H DSOLRD @ VORI
MXGJHPHQW DQG PDLQWDLQ SURIHVVLRR®OW EHSMONFRVP WKURXJKRXW

y ,GHQWLI\ DQG DVVHVV WKH ULVNV WK A D WGHISRBIOD P ZY W B W H FGXHVWR
RU HUURU GHVLJQ DQG SHUIRUP DXG LWH SULRMEGREW D LLOH B X B QWL HLY
WKDW LV VXIILFLHQW DQG DSSURSULDWH WR \BNJ RRY LGRIWD GEHDVH F'\WM RQ
PDWHULDO PLVVWDWHPHQW UHVXOWLQJ I|URPURFD MG UR/UK IDI\K HWDW & DR
LQYROYH FROOXVLRQ IRUJHU\ LQWHQWLRQB® RFHWWLLREHV R P LQWHS
FRQWURO

y 2EWDLQ DQ XQGHUVWDQGLQJ RI LQWHUQD QVRR®NMMLR Q D M G HW DSQMR FAHF
WKDW DUH DSSURSULDWH LQ WKH FLUFXPVWDQHAHM EQVR SUARMW RRUR®Y |
HIITHFWLYHQHVV RI WKH &RPSDQ\JV LQWHUQDO FRQWURO

y (YDOXDWH WKH DSSURSULDWHQHVY RI DFFRXQWLQJ CBRFRARDFQW Y QXIV HC
HVWLPDWHY DQG UHODWHG GLVFORVXUHY PDGH E\ GLUHFWRUV



$XGLWRUYV 5HVSRQVLELOLWLHV IRUWKARR®X\JNGN RI WKH )L

y &RQFOXGH RQ WKH DSSURSULDWHQHVV RI WK HE BV UW RV PFFR XYW LR)
DQG EDVHG RQ WKH DXGLW HYLGHQFH REWDLQHG HIGHWR HY BQRDW H
RU FRQGLWLRQV WKDW PD\ FDVW VLJQLILFDQW GBXEWR® WRHQ&RF
FRQFHUQ ,l ZH FRQFOXGH WKDW D PDWHULDO GQBPEWWBQ@®WR & [Lg VR\
DXGLWRUJV UHSRUW WR WKH UHODWHG GLVFWR¥XUBVVEQRWKHHNC
LQDGHTXDWH WR PRGLI\ RXU RSLQLRQ 2XU FRQRFEXVRRWD LDQUHG BXDS/ |
WR WKH GDWH RI RXU DXGLWRUTV UHSRUW PHRZFD¥\WUH MKKHK &R F-BYCHR \
WR FHDVH WR FRQWLQXH DV D JRLQJ FRQFHUQ

y (YDOXDWH WKH RYHUDOO SUHVHQWDWLRQ VWUWFWXF® XIEL® JF R
GLVFORVXUHV DQG ZKHWKHU WKH ILQDQFLDO UMISRQW DUHS BIN W IQOW \
D PDQQHU WKDW DFKLHYHV IDLU SUHVHQWDWLRQ

‘H FRPPXQLFDWH ZLWK WKH GLUHFWRUV UHJDUGL §5RDB R RINYGRW KMLLQ P DR
WKH DXGLW DQG VLJQLILFDQW DXGLW ILQGRFLHVLOF QRQVHUQD®\ MR Q@
LGHQWLI\ GXULQJ RXU DXGLW

‘H DOVR SURYLGH WKH GLUHFWRUV ZLWK D V\MDWWP & QW] WK DRD DHUKDI XH!
UHJDUGLQJ LQGHSHQGHQFH DQG WR FRPPXQLFDWH ZWWKVWWKBW ®0\U
UHDVRQDEO\ EH WKRXJKW WR EHDU RQ RXU LQGHSHQGR QiFH. PR Q B WZHK H L
WKUHDWV RU VDIHIJXDUGVY DSSOLHG

3.)
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